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Abstract. This study explores the educational level of migrants arriving in Europe since 2015
and makes suggestions to improve their integration into the labor market. The research
methodology is based on qualitative (ethnographic research) and quantitative analysis using
questionnaires distributed in four languages to the refugee scientists living in Moria camp,
Lesvos, Greece. Only 53% of migrants hold their certificates and half of them speak two
languages. The priority topics for further education are Humanities, Science, Economics and
Computer Sciences. Key aspects were considered to help the refugee’s social integration such
as information exchange, intercultural education and to stop gender inequalities.
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Introduction
In the last few years, Europe accepts the entry of thousands of migrants
(refugees and asylum seekers) in its geographical territories, never experienced
before (the number of asylum requests in 2016 was double than that of 1992, after
Yugoslavian war).This migrants pathway has followed two main routes – Central
Mediterranean (towards Italy) and Eastern Mediterranean (towards Greece) – with
almost 2 million arrivals in four years (2014-2018). During this period, the Eastern
Mediterranean route registered about 1.2 million arrivals, with a peak of 885
thousand in 2015. The high numbers of immigrants from the Eastern Mediterranean
route started to decrease in March 2016, following the European Union (EU)
statement with Turkey and the implementation of the action plan to secure the
Turkish sea borders and accept the return of irregular migrants from EU. As a result,
the number of arrivals on the Greek islands decreased to 182 thousand in 2016 and
to 42 thousand in 2017, while it reached 56 thousand in 2018. Considering arrivals
by sea, Lesvos was the island which registered most arrivals (58% of total sea
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arrivals), followed by Samos (FRONTEX 2018). During the first months of 2018, the
immigrants on the Eastern Mediterranean route consisted predominantly of Syrians
(41%), followed by Iraqis (23%) and Afghanis (11%) (European Commission 2018).
Following the mass refugee influx in 2015, Greece as one of the main
reception country had to find a copying mechanism to respond to the new needs
raised immediately. Six Reception and Identification Centers (RICs) are created on
the islands of Lesvos, Chios, Samos, Leros and Kos, and deal with arrivals from the
sea. The one mainland northeastern the Fylakio city handles the overland arrivals.
These “hotspots”, as they are commonly known, are the official sites where people
can request asylum once they arrive in the country (Hermans et al. 2017). The
overcrowded conditions in the hotspots and the strong reaction of the local societies
shortly resulted to the opening and operation of 30 temporary refugee camps
(temporary accommodation centers) side to side across the country, hosting more
than 109,000 refugees and migrants (Stamatoukou 2020).
The chronicity of migrant’s influx boosts the actions for education social
integration, entertainment and culture of the migrants. The European Commission
published a report called “Working together for the local integration of migrants”,
that identifies the main challenges to the integration of migrants and sets out
concrete policy recommendations in response OECD (OECD 2018). This report
gathers the best practices examples from large European cities, including
Amsterdam, Athens, Berlin, Paris and Rome, and gives recommendations to improve
migrant’s integration in the labour market. According to the report it is important
to (a) monitor the refugees integration process using surveys (such as those carried
out in the city of Amsterdam) or via statistical data (such as those collected by the
Sweden statistics agency) and (b) better align refugees skills and qualifications with
local job offers (OECD 2018).
Today’s European labour market is challenged by changes in work
complexities and processes, as well as by skill demands due to several factors, such
as demographic changes (including migration), technological advancement,
globalization, and international competition (Stier 2015; Cedefop 2016; Hoftijzer and
Gortazar 2018). A shift from manual to knowledge-based work, as well as a growth
of high-skilled occupations that usually demand academic education, are observed.
The general trend is that demand for skills that compete with machines (i.e.
“manual” skills, “perception” skills) is reduced, whereas requirement for skills that
complement machines or for skills computers cannot yet perform (i.e.
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“interpersonal” skills, “analytical” skills, “organizational” skills) is increased
(MacCrory et al. 2014; Hoftijzer and Gortazar 2018).
Studies examines the role of the Emergency Support to Integration and
Accommodation (ESTIA) programme, as the policy initiative for the provision of (a)
housing and (b) social integration for asylum seekers over the last few years in
Greece (Kourachanis 2018). The study showed that ESTIA failed in the second part of
its role, since the focus was restricted to enroll refugees to state services to acquire
visa or asylum and almost no work has been done towards the social integration and
help refugees to acquire new skills and live independently. It is missing a strategic
plan for refugee social integration and the necessary links and networks.
More than 7% of the refugee incomers into Greece, graduates from tertiary
education (called in the current study “refugee scientists”), wait for months or years
in hotspots for demanding asylum procedures without any essential help to align
their skills with the local society and local labour market. Intermittent initiatives in
the camps provide job consulting and training and limited business financing options
for refugees appear without any formal evaluation of their effectiveness.
Additionally, some initiatives for e-learning material production arise in diverse
geographical areas that rarely interfere and collaborate with each other and their
continuation and sustainability is restricted to the project duration (Emma Wagner
2017). However, these initiatives affect a very small number of beneficiaries without
joining a general integration strategic plan. One of the major disadvantage of the
abovementioned initiatives it the ignorance of the existing skills, knowledge and
competence acquired (including formal qualifications) of their beneficiaries in order
to construct life-long learning programs and “tailor made seminars” to enhance the
learning outcomes.
In this framework, the objectives of the current study is investigate a) the
educational profiles of the asylum seekers and refugee scientists (refugees with
educational qualifications of bachelor’s degree graduate diploma or higher level)
arriving in Europe via the Eastern Mediterranean Route and b) their perception
about their competency to join the labour market. Competency according the
Unesco is “the proven or demonstrated individual capacity to use know-how, skills,
qualifications or knowledge to meet usual and changing occupation situations and
requirements” (Unesco, n.d.). The refugee scientists living in Moria camp (Lesvos,
Greece) constitute the target population for fulfilling the objectives of our research.
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Data and methods
Camp Description:
Refugee camps are organized as “temporary space[s] in which refugees may
receive humanitarian relief and protection until a durable solution can be found to
their situation” (Ramadan 2013). The selection of the Moria camp as a RIC and
refugee camp and its development has generally been made by top-down decisions
in an abandoned military field, in a place almost invisible by the city of Mytilene, but
in a close proximity to the roads and the port. The Moria camp was initially used as
a temporary solution to serve some hundreds of people and has thereafter been
developed, section by section, into a settlement with long-term focus. Although its
capacity does not exceed 2,500 people, the number of refugees varies according the
season from 5,000-10,000 and surpassed 20,000 in January 2020 (The TOC Team
2020). Most of these people live in squalor settlements outside the fences of the
camp and it is questionable whether they can they can benefit from existing
education and medical services that are provided inside the camp. The mass media
often criticizes the difficult living conditions in Moria camp (Guardian 2020; Godin
2020).
Surveys:
The survey was conducted from April to June 2018 in the Aegean island of
Lesvos. Among the incomers around 7% have a university/college degree (personal
communication with the Moria identification center director). Our survey focused on
those refugees with some educational qualifications (~420) at the time of survey and
not on the general population of refugees (~6,000) residing in the Moria camp.
RAOSOFT sample size calculator (webpage) implemented for the definition of the
representative sample. Camp’s population is approximately 6,000 in the examined
period (Tzoraki 2019) with 420 (~7%) of them with some educational qualifications,
so the requisite sample size was 105 with 90% confidence level, 6.93% margin error
and 15% response distribution.
The research methodology is based on a sample survey, enriched with daily
conversations with refugees in lieu of an ethnographic approach. Figure 1 shows the
location of Moria camp and a snapshot of the interviews. This approach, particularly
interesting for the study of a culture or a specific community, is based on observing
what happens, listening to what is said, asking questions through formal and
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informal interviews, collecting documents and data and all those products that can
provide information about usual behavior and culture. In this case, project
constraints do not allow researchers to spend so much time with refugees observing
their behavior, also considering that they are already out of their original social
context. Considering that the target population is consisted of refugees and asylum
seekers, researchers of the project conducted a sample survey in order to collect the
largest possible amount of information. The sample size was 100 individuals (5.13%
margin of error) selected in order to reflect as much as possible the characteristics
of the population of asylum seekers and refugees. An important barrier at the
beginning of our research was to find and contact the refugee scientists. Given that
the reception and identification services do not provide public records and
information about refugee and asylum seekers, we used our personal networks,
social media, and snowballing techniques to identify and reach informants.
A factor that contributed towards the completion of our survey was the
activity of community leaders. The community leaders are settlement supervisors,
decision – makers and represent their expatriates. The community meetings (which
take place every Friday in Moria camp) are accessible for information dissemination
and increase awareness about the current research. Not all community leaders were
equally eager to communicate the information to their ethnic group. Applicants from
Cameroon, for example, are over-represented, relative to their presence in the island
of Lesvos, because of the eagerness of their community leader to spread the
information about the current study and to get us in contact with Cameroonese
people. On the contrary, applicants from Syria are under-represented, owing, to
some extent, to the reticence of their community leader to cooperate for the
objectives of the current research. In any case, the sample is a non-probability
sample, while it is sufficient for qualitative research purposes.
The purpose of the questionnaire (distributed in four (4) languages: English,
French, Farsi, Arabic) (Supporting Information 1) was to reflect the educational level,
qualifications and professional experience of the respondents. The questionnaire
was accompanied by a consent form in order to ensure that respondents were
informed for the project goals and were willing to participate voluntarily. This was a
very important part of the research since the questionnaire contained personal
information such as: forename, family name, phone number, address and other
personal data. The questionnaire had twelve questions concerning the educational
qualifications that refugees obtained in their country of origin or before they came
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to Lesvos, while it included questions concerning their language skills. It also
contained a section intended for those that had attended a university course,
gathering information related to the name of university, title of studies, faculty etc.
Finally, questions concerning their intention to continue their studies and if so in
which academic field are included.
Figure 1. Location of the study site and snapshot of the interviews.

Results
In this section, the results of the questionnaire survey conducted in the
refugee center of Moria are presented and analyzed. The first country of origin is
Afghanistan (27 respondents), followed by Cameroon (23), Syria (11) and Iran (9)
(Table 1). Generally, 56.4% of the participants come from Asian and Middle Eastern
Countries, while the 43.6% from sub-Saharan Africa (mainly Western Africa). At this
point, it should be noted that four refugees did not answer the question regarding
their country of origin, and, therefore, the aforementioned percentages (valid
percent) correspond to a sample of 96 individuals.
The vast majority of the participants are men (90.4%). Table 3 shows the
participants’ composition by age (using 1/10/2018 as a reference date). Taking into
consideration those who participated in the survey (49 individuals), most of them
(17 refugees or 34.7%) are between 25 and 29 years old, followed by those (14
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refugees or 28.6%) being from 30 to 34 years old. The results concerning the
language skills of the participants are presented in Figures 2 and 3. The large majority
of the sample speak more than one language (89%), while half of the respondents
speak two languages (49%) and almost 17% of them know at least three languages.
Almost the 90% of the respondents have at least a basic knowledge of English, but
only a 56% speak excellent English. Finally, among non-English-speaking people, the
most common language is French (45%), followed by Arabic (31%) and Persian (Farsi)
(21%) (Figure 3).
Figure 2: Number of spoken languages by each participant (n=100)

Figure 3: Main languages spoken by non-English-speaking participants (n=100)
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In the following tables, key information with regard to the educational level,
training experiences and expectations of the refugees about re-integration in the
academia is provided. Table 3 illustrates the educational level of the participants (i.e.
the highest level of education completed), who are actually 99 in total (there is one
missing value). As it is obvious, one third of the participants have completed tertiary
level studies, 30 participants (30.3%) have completed secondary education only,
while 28 participants (28.3%) have received further education (i.e. college).
According to the results, it is concluded that, in general, the 67.7% of the participants
have continued their studies after the secondary school. Considering that during the
escaping process from their country, it is very difficult for them to carry the original
documents, only 53% of the interviewed refugees hold their certifications
(documents) with them. Table 4 shows the percentage of the participants willing to
continue (and complete) their training path. Again, not all the interviewed refugees
responded, so the sample was reduced to 93 individuals (there are 7 missing values).
According to the results, it is apparent that the large majority of the respondents
expressed the will to continue their training or academic path (88%).
As for the subject of study, as illustrated in Table 5, the first topic is
“Humanities” (30.5%), followed by the category “Science” (19.5%). “Economics” and
“Computer Sciences” were voted by the same percentage of participants (17.1%),
while “Health Sciences” was voted by the fewest respondents (15.9%). Once again,
a considerable number of refugees (18) did not participated, thus resulting to a
sample of 82 individuals. Finally, with regard to the question “In which language
would you like to study?”, the vast majority of the participants responded that they
would like to study in English (56.4%), followed by those who desire to study in
French (16.0%). This time the sample was reduced to 94 individuals due to 6 missing
values (Table 6).
Table 7 tries to investigate if there is any relationship between country of
origin (ethnicity) and the discipline of studies. The category “Science” includes all
kinds of Engineering (civil engineers, petroleum and chemical engineers),
Math/Statistics and Natural Sciences. The category “Humanities” includes Education,
Law, Social sciences and Art. The category “Economics” includes Business,
Economics, Logistics and transport, Tourism. The category “Health Sciences”
includes Medicine and Nursing. Only four countries of origin are shown in the table,
and these are the countries that most of the respondents in our sample come from.
The category “Other” includes people coming from Iraq, Pakistan and from Sub57
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Saharan Africa. By classifying the “country of origin” in two categories only, namely
“Middle-East” and “Sub-Saharan Africa”, then the greater preference of Africans is
towards “Science” in contrast with migrants coming from Middle East, which who
show a distinct inclination towards “Humanities”.
However, there is no statistically significant relationship between the
ethnicity of the respondent and the faculty she/he would like to study. There are
differences between the different ethnicities but in general almost every ethnic
group shows a tendency towards “Humanities”, which include law studies,
educational studies, social sciences and Art. People from Cameroon constitute an
exception as they prefer to study “Economics” (Business, Economics, Logistics and
Transport, Tourism) rather than Humanities. For all ethnic groups “Science” comes
second in preference after “Humanities”, while “Economics” and “Computer
sciences” are their third preference. It is noteworthy however that people from subSaharan Africa show a greater preference towards science compared to people from
the Middle East (a relationship that is not shown in Table 7). As for the topic of
further education, a broad variety of faculties was registered. This choice allowed a
multiple answer, so many participants selected more than one option. In absolute
terms, the first topic is Humanities, followed by Sciences, Economics and Computer
Sciences (Figure 4).
Figure 4: Preferences for education pathways (n=100)
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Table 1:Participants’ composition by Country of origin (all Countries)
Value label
Afghanistan
Cameroon
Syria
Iran
D.R.Congo
Irak
Eritrea
Somalia
BurkinaFaso
Pakistan
Togo
Guinea (Conakry)
Mali
Rwanda
Uganda
Yemen
No answer
Total

Frequency
27
23
11
9
5
4
3
3
2
2
2
1
1
1
1
1
4
100

Table 2: Participants’ composition by gender
Value label
Male
Female
No answer
Total

Frequency
85
9
6
100

Valid Percent (%)
90.4
9.6
100,0

Table 3: Participants’ composition by age (on 1/10/2018)
Age-group

Frequency

Cumulative
Percent (%)

18-24

28

28%

25-29

40

68%

30-39

28

96%

40-49

2

98%
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Age-group

Frequency

Cumulative
Percent (%)

50+

2

100%

Total

100

Table 4: Participants’ education level
Value label

Frequency

Valid Percent (%)

None
Secondary
Furthereducation (college)
University (Graduate)
University (Post-graduate)
No answer
Total

2
30
28
33
6
1
100

2.0
30.3
28.3
33.3
6.1
missing
100.0

Cumulative percent
answers) (%)
2.0
32.3
60.6
93.9
100.0

Table 5:Participants’ preferences regarding the subject of study
Section
Science
Economics
Humanities
Computer Sciences
Health Sciences
Noanswer
Total

Frequency
16
14
25
14
13
18
100

Valid percent (%)
19.5
17.1
30.5
17.1
15.9
100.0

Table 6: In which language participants like to study
Language
English
French
English&Farsi
English&French
Arabic
Farsi, Urdu
English&Arabic
English& Greek

60

Frequency
53
15
7
6
5
3
2
2

Valid percent (%)
56.4
16.0
7.4
6.4
5.3
3.2
2.1
2.1

(on

valid
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Language
Greek
No answer
Total

Frequency
1
6
100

Valid percent (%)
1.1
100.0

Table 7: Relationship between ethnicity and preference of studies discipline
Country of origin
Syria
Iran
Other
Afghanistan Cameroon
3
5
2
2
4
Science
12.5%
23.8%
25.0%
25.0%
19.1%
4
6
1
0
3
Economics
16.7%
28.6%
12.5%
0.0%
14.3%
9
5
2
3
6
Humanities
37.5%
23.8%
25.0%
37.5%
28.6%
4
4
1
2
3
Computer Sciences
16.7%
19.1%
12.5%
25.0%
14.3%
4
1
2
1
5
Health Sciences
16.7%
4.8%
25.0%
12.5%
23.8%
24
21
8
8
21
Total
100%
100%
100%
100%
100%
Source: Sample survey conducted from April to June 2018 in the island of Lesvos.
Faculty to study

Total
16
19.5%
14
17.1%
25
30.5%
14
17.1%
13
15.9%
82
100%

Table 8: Chi-square test for independence
Statistic

Value

Pearson’s chi 8.66
square
Valid N
82
Cramer’ V=0.16

df
16

p-value (twosided)
0.927

The refugees' scientists perception about their qualification competency to re-integrate
into the labor market
One of the biggest obstacles scientists think to overcome concerning their
integration into the labour market is the limited knowledge of the host language
(Eggenhofer-Rehart et al. 2018). Excellent knowledge of the language in the
destination country makes it easy to find work and especially in professions that have
to do with direct contact with people, by providing services such as legal advisers
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(Stone 2020). Even though in more specialized technical professions, such as
technician in a chemical laboratory, the insufficient knowledge of the Greek language
appears as an obstacle. Scientists have accumulated a lot of working experience from
their countries and believe that they can transfer this experience in the host country
if they have this opportunity. The main obstacle they see is the difficulty with the
local language, because they can’t speak fluently, as in the case of Tamim from Egypt:
“I have worked as Chemist in Gold mining and in water analysis laboratory. In
Greece, I could do the same work that I did in my country if there was opportunity
too. The skills that I need more to be fluent in Greek language, I have the basics.”

However, the possibility of internships or even short-term contracts is
suggested to improve language skills and gain more work experience in the host
country. The working experience is considered by respondents to be the best way,
because they gain practical knowledge and experience that will help them cope in
Europe's highly competitive environment. For example Anita from Ghana mentions:
“I'm 70% fit to work in my host country. What I think I need in addition to
the above mentioned skills to fit perfectly in my host country is language
skills ( I have taken some Greek lessons already) and internship programs
or jobs to help me integrate into the European system of work. To have
knowledge of the host countries working/labour system (practical
knowledge) in other to be able to joint the competitive labour market.”
Many of the respondents have already worked voluntarily or with a small
salary with the NGOs operating in Lesvos or with NGOs in a previous transit country.
Influenced by their experience in NGOs, they suggest that it is important to meet the
soft skills that are usually considered necessary by NGOs, such as understanding
complaints, interacting with people from other cultures, speaking politely,
understanding the principles of safeguarding.
Most believe that many of the qualifications required at work are almost the
same in all countries, especially those related to project management and data
processing. They give the examples of Management, Leadership, Computer
Knowledge, Internet package, Engineering programs and language Skills. Some of
them are oriented to work in Germany and believe that in order to find a job in
Germany, they need the knowledge of the German language, the combination of
university credits with internships and a driving license. In contrast others believe
that the familiarity with the modern technologies like data management and
visualization software and algorithms are important in job finding process. Also some
reported that they have studied more conventional studies (agricultural sciences)
62

Educational profile of refugee scientists trapped in waiting asylum in Greece
JIMS - Volume 15, number 1, 2021

and believe that they have to attend a more technical school like the computer and
engineering school in order to increase their chance to find a job. This is the case of
Abdulai from Ghana:
“I like to be enrolled into computer and engineering school to be able get job and
also learn something new.”

Many of the refugees have interrupted their studies and hasn’t any credits
with them. They think preferable if Masters or PhD degrees is accomplished before
reaching the host country and the knowledge of more than one language is high
priority. Others recognize not only the linguistic skills but also they assume that is
important to know the labour market conditions of the host country. For instance
Ebrahim from Afganistan mentions:
“I think the language of the host country and its rules and culture are very important
to know.”

Finally, the knowledge attitude of the host country culture and the people
behavior but also the existence of supportive networks is assumed to be important
to get adapted in the new environment (Eggenhofer-Rehart et al. 2018). The network
role in qualification process is recognized by Samer from Syria:
“..Supportive networks not only regarding the job search, but also regarding the
education opportunities.”

Finally some of them especially highly skilled health professionals believe
that it is impossible to find a similar job in the Greek health sector. They have access
only to low qualifications work and Greek institutes prefers to hire Europeans instead
of refugees in various highly skilled jobs giving to them more credit and trust to their
skills and education.
Discussion
Displaced women are exposed to intersecting factors such as vulnerability to
gender-based violence, restricting cultural norms and discrimination (Bjørneseth,
Smidt, and Stachowski 2019). The difficult living conditions in Moria camp due to
inadequate sanitation and hygiene and severe overcrowding (Hermans et al. 2017)
as well as hunger, insecurity and violence (Moreira et al. 2020; Köpping
Athanasopoulos 2020) results in the isolation of refugee women in specific sections
inside the camp (ie, section C). This isolation brings difficulties to access necessary
information and creates obstacles to the effective communication. Also the number
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of the adult women in the camp is much less than the men (<30% are women).
Therefore, due to the above mentioned reasons it was impossible during the current
survey to have access to more scientist women and the majority of the respondents
were men.
Almost half of the incomers (47%) in Moria camp do not have any certificates
with them to qualify their existing training in their homeland, revealing the high need
for alternative recognitions procedures managed by an accredited authority or
organisation: the legitimacy of the awarding authority determines the value of a
certificate or qualification acquired in this way. Unfortunately, existing national
recognition, validation and/or guidance/counselling systems have not been designed
to deal with the incomers, neither in terms of number of individuals to be ‘processed’
nor in term of the particular problems arised by language, cultural background and
(in some cases) lack of written, formal documentation (Cedefop 2016). Previous
studies show that a combination of a secure residence title with the participation in
language/integration classes lead to a higher likelihood of applying for the
recognition of degrees (Jacobsen 2019).
In the 1st semester of 2018 about 7% of the refugees in Moria camp already
had some experience in higher education, a very low ratio in comparison to the
27.8% of males and 23.8% of females of Syrian arrivals in Germany in early 2016
(Streitwieser et al. 2017). However, in the current study 88% of the participants are
willing to continue their studies in the tertiary education, either to complete the
interrupted studies or to continue by joining a postgraduate program. Therefore, it
is necessary to explore the best routes and methodologies to the refugee’s entrance
into the tertiary education. The initiatives undertaken at local, national and
European level to integrate migrants into the training systems are sparse, slow and
unevenly distributed between and within countries. However, there has been no
systematic sharing of experiences and solutions in this area. This means that
developments take place in isolation from one another, potentially causing loss of
time and money and preventing synergies to develop.
The majority of the respondents (90%) speak English at least at basic level
respondents and most of them speak many languages. It is observed that after
migration the good or very good knowledge of a foreign language is increased from
1% to 33% (Brücker, Kosyakova, and Vallizadeh 2020).
The respondents recognize the knowledge of the language and the culture
of the hosting country as a prerequisite for the effective integration. Refugees reach
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their destination country without any knowledge of the hosting country values of the
capital forms (cultural, social and economic) (Iosifides et al. 2007). The ignorance of
the new culture and their persistence to use their cultural capital creates severe
problems in their integration and personal development. Proactivity is suggested as
an important integration process (contact with locals, learn the local language,
adaptation of local norms and practices, recognize training opportunities)
(Eggenhofer-Rehart et al. 2018).
Some respondents have already participated in various seminars or worked
in a voluntary basis in the hosting country and other recognize the need for more
advanced skills such as programming and data analysis. Structured seminars
represent a crucial point for the whole initiative of social integration, because they
are the first concrete approach of beneficiaries with the academic environment after
the forced migration from the country of origin. In other words, this is the “business
card” of Europe and Greece, with a great expectation by the side of beneficiaries.
Special attention should be given to the specific needs of women, in order to allow
them full access to education, training and labour market (Tahir 2020). Educated
female refugees, although a small minority of the total refugee population, show an
inclination towards obtaining new skills through training. They actively participate in
the courses and exhibit a strong will for integration in the receiving countries.
Conclusions
The recent refugee movements in the EU have generated the urgent
demand of the social integration of refugees with qualifications in various scientific
fields. Among the newcomers in Moria camp there is a significant number of
scientists with skills and qualifications that could join the labour force of Greece and
Europe. The majority of them are willing to improve their qualifications by attending
an English curriculum, and to improve their skills with the use of modern electronic
tools. This is consistent with the shift in EU labour market from manual to
knowledge-based work and high-skilled occupations due to the recent technological
developments.
Identifying, documenting, assessing and certifying skills and competences is
not exclusively linked to the education and training sector but requires the
involvement of public employment services, labour market authorities, employers,
guidance and counselling as well as social services. Coordination among stakeholders
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at local, regional, national and European level is also required for this to succeed. In
addition, it is important to understand how the process of validation can be
integrated and interacts with the asylum application.
The structured seminars are the first significant step in the integration of
refugee scientists in the incoming countries and their design should cover the strong
willingness of the refugee scientists to find their pathway in the labour market. Any
course designed for refugees should take into account the different cultural and
religious background of the refugees and treated this background with respect. Vice
versa, educational programs for refugees should also make clear to the them that
they are abide by the laws and morals of the hosting country, the culture of which
they have to respect should they want to integrate to the European societies.
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