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Abstract. This article presents the results of the methodological and empirical efforts for

exploring and understanding the emigration of Bulgarian physicians, after 1989. The study

applies a biographical approach through a conceptual framework, which utilizes concepts

from social theory and social anthropology. Using in-depth interviewing as the main

research tool, complemented by a secondary data gathering technique, the study offers an
SELJfI-)/I-[]AZ)/ 27T iKS YAINI GAZ2Y RSOA&AZ2Y I a 3
understanding of his/her self and of the desired relation of the self to society on one hand

FYR GKS YAINIyGdiQa dzy RySNeiothsf.Rile Yorcep?of theksdlfa k K S NJ &
(self-identity, self-consciousness) proves effective in explaining the migration decision.
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Introduction

The research question of the studyto6 S LINB&aSy i SR adl GdSR
R2 .dzZ AFNARIY LIKE@AAOAlIYyA SYAINIGSKQd ¢KS
answer it successfully because they present effective tools for understanding
unexplored migrations and for studying them in their depth and integrity. The aim
of the paper is to give as complete as possible picture of the core findings of the
study.

Approach and Conceptual Framework

9 E LJ 2NAY 3 . dzf IFNAIY LKE@aAOAlIyaQ YAINI
achieved only through the application of an approach which main characteristics
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are perceptive openness and non-selective sensitivity. That is why the biographical
approach was chosen as giving good opportunities to grasp the multilayered nature
of reality.

With regards to migration research in general the application of the
OA2ANI LIKAOKFEt | LIINRBIFOK Ay (GKS aidzRe
economic worlds of migration decision-Y I { A yaAdQ overcoming the
WwSO02y2YAalGAR2Y 2F YAINI A2y Q

The migration under study has a concrete positioning in time - after the
year of 1989. This is a time of post-traditional order, of modernity. And as Giddens

g 2 dzf R

alriSas Waz2RSBYALNR eSOV RIGBKER ABf F@ WNB

developing a coherent seIf—identityQ. In this way the functioning of contemporary
a20AFEt tAFS ONRyYy3Ia G2 -idordity i dhBerstanding 28
explaining his/her behaviour. It is in this light that we could understand the
following idea concerning the application of the biographical approach ¢ to
conceptualise migration as an expression of identity rather than behaviour®.

From the adoption of this perspective followed the formulation of the
thesis of the present study ¢ explanation of the migration decision of Bulgarian
physicians should be searched for in the self-identity of the migrant in its human
totality and not in one or several of its aspects.

In order to concretise the idea of self-identity as a basis of the conceptual
framework of the study we deployed the advancements on this issue made by
Anthony Cohen®.

According to Cohen’ Wl y& AYRA @A Rdz f Y dz& (-

RAYSyaAr2yltt ARSYyBQA (e yR aBASEGRY RaFe YoRIf

O 2 y O S%LJthiodkly e acquisition of experience the individual constructs

'Keith Halfacree, AA Utopian | magination
the Noni Economic Worlds of Migration DecisidnMa k i Bapulation, Space and Place

10 (2004) 239, doi: 10.1002/psp.326.

Hal f acUtepianl mA i nati on in Mi @r47ti onds Terra

3 Anthony GiddensModernity and Selfdentity. Self and Sociely the Late Modern Age.
(Stanford: Stanford University Press, 199196

* GiddensModernity and Selfdentity, 200.

® Paul Boyle, Keith Halfacree and Vaughan Robingbloring Contemporary Migration
(New York: Longman, 1998)

® Anthony CohenSelf Consciousness. An Alternative Anthropology of Idefitioyndon:
Routledge, 1994)

" Cohen,Self Consciousnesg

8 Cohen Self Consciousnesao.

21

S o

w»

a

N

&S

RS
f

M

n



SN Stefaniya BEKYAROVA

&MS JIMS - Volume 5, number 2, 2011
]

his/her world, building it up from his/her perceptions of his/her self, of the society

with which he/she interacts and of his/her relationship to that society. And here
F2tft2ga GKS OSYyidNrft (G2 GKS LINBaSyi
world, imbued with meaning by him/herself, presents a point of departure for

KAAKKSNI 0SKI @A 2 dzRapy GhkNS  AayS f/TZK S y2008 andS2RNIRAEY

subject to the subordinate forces of society and culture, constitutes his/her world
as meaningful and behaves accordinglyQ ®

Addressing this concept, for the purpose of the present study, would mean
to search for explanation of the migration decision of Bulgarian physicians in their
understanding of their selves, of Bulgarian society and of their relationship to it.

Data Gathering

In-depth interviewing was chosen as the appropriate qualitative method.
The interview guidelines and the interviewing strategy took their final form with
the help of two pilot interviews.

With regards to the format of the study ¢ exploring migration using the
data resources of the country of origin ¢ the potential respondents present an
WAYQPAAaAAO0E SQ 3 NP ddbidshsetsakoingBdentifidaBon, finding Fnd
contacting Bulgarian physicians who have emigrated after 1989. That is why, as

NJY |

t

NEO2YYSYRSR Ay 4dzOK OF &84z GKS &b YLX Ay3

Thus through informal networks ten interviews were conducted. They were
undertaken in Bulgaria in the period from March to November 2007 during a visit
of the migrants to their home country. In the analysis process we also utilise the
empirical material from the two pilot interviews - those aspects of their content
that help better explore the problem under study.

The average duration of the interviews is 1.3 hours.

A second data gathering technique was sought in order to complement and
elaborate the interview analysis. The chosen technique has a questionnaire format
and uses the Internet'®. The questionnaire form followed closely the interview
guidelines and gave respondents as often as possible the opportunity to freely
formulate their answer. As a result the questionnaire form could be characterised
as quite detailed ¢ its completion required one to two hours. Consequently, the

° Cohen Self Consciousnes$91 (my emphas)s
°The questionnaire format is realised using an Internet site-amaile

22

l.:.l



The Concept of the Self in Explaining Bulgarian Physicil Y am@yratéon )
JIMS - Volume 5, number 2, 2011 JIMS

P

adequate analysis of the empirical material is principally incompatible with the big
number of respondents common to typical questionnaire surveys.

The legitimacy to use the questionnaire format in the context of the
LINBEaSyd addzRé Aa LI NLfe& oFaSR 2y GKS LISNJ
conceptualisation of human migration promotes (although not exclusively) a very
in-depth qualitative methodological approach towards LINRA Y I NB "FA&f Rg 2 NJ
also on the fact that the empirical material gathered through the questionnaire
format plays in the analysis a secondary, complementary role to the generated
through interviewing material.

Respondents

All 37 respondents in the study, the two pilot interviewees including, are
Bulgarian physicians', long-term migrants** who have emigrated from Bulgaria in the
years after 1989. The 37 migrations under study have a time span determined by the
first in chronological order migration in 1991 and the last in 2004. In order to show
the distribution of the 37 migrations in this time span, three relatively homogenous
periods were determined with regards to political and economic conditions. The
number of the studied migrations within each period is as follows: nine (9) for the
period 1991-1995; twelve (12) for 1996-1999 and sixteen (16) for 2000-2004.

With regards to country of immigration the majority of respondents
migrated to old EU member states and USA; South Africa, Australia, Jamaica, Israel
and Turkey are presented by one respondent each. At the moment of taking the
interview six of all interviewees are in their 30-ies, two C in their 40-ies, one ¢ in their
fifties, and one at the age of 65. Among all interviewees women have a smaller share
¢ the ratio of male to female participants is 7:3. The two pilot interviewees are men
in their thirties.

Among the respondents to the questionnaire women slightly prevail, taking
60%-share. With regards to age structure ¢ the leading one is the group of 30-35
years of age (40%), followed by the 36-40 years of age (32%) and the 41-45 years of
age (16%). At the last place are the aged below 30 and above 45 ¢ with one
representative each.

Y"Hal facUteepi &M | magination | ®24Mimgemphas)sonds Ter
2 Bulgarian physicians Bulgarian citizens who have graduated as MDs from a Bulgarian

university and who were practicing their profession in Bulgaria prior to their emigration.

13 Long-term migrant a migrant that resides outside his/her country of ofigimore than

one year.

23



( AN Stefaniya BEKYAROVA

JIMS JIMS - Volume 5, number 2, 2011
]

Findings

In this part we are going to see the conceptual F NI YS g2 N] W G 62 NJ
the writing fallacy the three elements of the conceptual framework may resemble a
static constellation but in reality they interact intensively. And it is in this
interaction that we should look for the answer to the research question. The
Fylfteaaa NBZSItfSR GKI G A A a GKS AyidSN.
dzy RSNRGI YRAY 3 2F . dzf 3F NR | Y -dn@eftAn8ingdfQ | Y R |
2ySQa aStFT FyR 27 KABKIKIS NLINSH SyiiliAa2 yi K W
migration decision-Y I { Ay 3 06SOl dzaS Al GdzZNYy SR 2dzi (2 ¢
YAINI yiQa aStF O2yFtAaAdOdad Ly 2NRSNI (2 LN
the limited volume of the paper the following presentation strategy is taken. A
focus is selected the purpose of which is to give a more elaborate picture of the
St SyYSyiaQ AyiSNIOlGAz2yd ¢KAa F20dza Tl 2
Wdzy RSNBR G YRAY 3 27T 2ySQa NBfFGA2y G2 a2 (
Wdzy RSNE G YRAY 3 At specidy dhdsedbekayse ofi iy poleidl & Q d
to preserve the other elements of the analysis implicitly present and in this way to
allow the whole to be seen through one of its parts.

W yRENEAY Y RA YNISE | GA2YEKAL) (12 lgadiddr SieQ FyR
SOASGEeQ AY AYGESNI OGAZY

The picture of the desired relation to society builds on a number of aspects.
Each of them is presented on its own as well as in interaction with social reality.
Thus the points of conflict or discontinuity for the self with its reality are revealed
and their role for the formation of migration decision is brought to light.
AADAGAY3I YSIyAy3I (TBis adhattS@dnled lithelfliktwa2fdmst A TS ®
which are found independently as well as combined. Very strong is the presence of
thefirstform¢IA GAY A YSIYyAy3I G2 2ySQa fAFS KNPz
FYR ySSR (G2 0SS 2F KSfLI (2 LIS2L) S® ¢KS &S
self. It is understood by some respondents as an integral development of the self
while others understand it as a predominant development of one aspect of the self
CLINEFSaaArzyl f ARSyGA(G@d ¢KS F2NXSNJ OF asS
whom self-perfection is directed to acquiring worldly wisdom understood as true
knogf SRIS 2F 2ySQa AYYSN YR 2dziSNJ 62 NI Rd
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2NRSNI AySaa FyR OfFNAGE YR YIyATSada I a

SEFYLX S 2F GKS f1F0GSNI OFLaSd C2NJ KAYKKSNJI
the struggle to achieve your goal is what makes your lifeci KA & A& KI LILIAY S &2

same time it is professional goals that emerge as leading and predominant. Thus
the understanding of self-development is significantly narrowed. A prerequisite for
this narrowing is the understanding Bulgarian society and physicians traditionally
K2f R 2F GKS YSRAOLIf LINRPcRSietoraly highievel 2 F (0 K¢
AyGaSttSOtdzZat FyR Y2NrXf LINFOGAOS® LyidiSND
Yot S2 LI S8 KI @ Swysitiahspwitie gieat tedddstlc tihSyRreatdd ds as
AYRAODGARIzZ &4 BK2 FNBE 3INBI G LISNE2Ya®dQ CNP
automatic association and identification of the practicing of the medical profession
with the integral and fulfilling development of the self. As a result of this
narrowing, professional realisation is overloaded with the role of the main meaning
giving activity in life. Thus in the moment of attaining the existing professional aims
the potential for self-development is perceived as exhausted and the path of life as
SYLXieY W, 2dz NBFOK GKS (2L 2F @& ANl KIN® FS:
What follows is a deep lifecrisisSYLIi @ Ay3a yR f2aAy3a GKS as
FYR @2dz adFNI (G2 f2asS elahdmly ildiffderc@dand dzl £ A (0 &
YSIyAy3dtSaaySaa FNAaSYy w X (2 adle d GKS
Making this crisis come faster and run deeper is the need and expectation
professional aims to be determined from the outside ¢ to be pointed at and
demanded. Thus professional realisation as meaning giving activity is itself limited
and dependent on existing formal professional opportunities.

As we can expect in these two different cases migration attains different
existential meaning. For interdA S$SS Smn YAINI GA2Yy LINB JAR
context able to challenge the taken for granted and thus give him/her the
2LILIR Nl dzyAde G2 3ALAYy WNAOK fAFS SELISNARSYyO
FILaG0SN) GKNRdAAK fAFS SE LISMNNS 56a0cs fdwardsL Y (i S NID A
migration ¢ aspiring to refine his/her behaviour and outlook on life. He/she
LISNDOSAPSE YAINIGAZ2Y +a 2FFSNAYy3I (GKS NR3
person lives abroad it is common to acquire the qualities of the people that
AdZNNR dzy R KAYKKSNIWQ 2KAES F2NJ AYGSNIIASGHSS
elaborate system of formal rules for professional development and career
advancement every stage of which leads to another that, even if final, offers an
infinite spiral of requirements and opportunities. In this way migration gives
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AYGSNBASESS St (GKS 2LIRNIdzyAdGe G2 &ardaa
professional goals even if they differ only in context from those already achieved:
WIyR ¢S R2y Qi f Sind&wvbys @adch forKomdthingnélingé o1 & |
yS46> YR yS6 X !'YR y2¢6 L Y G GKS @SNE 2
Points of conflict or discontinuity for the self with its reality. Interviewee
SMn YSSRA ¢6KIU KSkaKS KIFa&a (I {eSighedBr®iNJ I NI Y i
challenged in order to strengthen his/her self-awareness and self-knowledge which
to serve as ground for self-RS @St 2 LIYSy i ® LYGSNBASHSS S Yy
their intensity of experience permeate his/her self and change it. Both of them
need an outer trigger for inner change and according to their understandings of
Bulgarian society they do not find it there. So what their selves face in Bulgarian
society as they understand it is a point of discontinuity for the self that questions
the desired way for self-development. And this opens up space for a different place
- migration.
¢KS SEIFYLXS 2F AyGSNBASESS st O2yiAyd:
to his/her understanding of the functioning of the medical profession in Bulgaria
there is no comprehensive system that can satisfy his/her aspirations for
professional development and career advancement. There are no formal
NBIjdZANSYSyiay W!'yR y202Reé GSftfta @&2dz a2 K@
82dz RAAO02OSNI a2YS0KAY Idéit ishof iR théSs@tsnyc A F a2 Y
y202Re F2NXIff& RSYFYRA (GKAa FTNRY @&2dzQ
LINEFSadaAz2ylf RS@GSt2LISydy W X @&2dz GF1S @&:;
pointonCY 2 0 KAYIPQ ¢KSNB Aad LRRNIFBIAY2WI YR TFI K.
only two possible positions here ¢ physician and head of clinic. If you are to have an
opportunity to become head of clinic, your head of clinic either has to die or to
dZA GdQ 2KI G 068502YS548 SOARSY G uligyfofiskifA & SEI Y
RSOSt2LySyid O2ffARSa gAGK (GKS asStfFfQa NBI
G2 2ySQa tATS 6KAOK fSIFIRa G2 LISNOSAGAYy3I ;
FSt 0 RdzYo 0SOFdzaS 2dzNJ t ATS ¢ 3ndgoustay 3I2AYy 3
FYR gl aidsS @2dzNJ AYS®Q !'yR Al A& GKAA 2
AAAYATFAOLIYH AYLISGdza F2NJ GF1{Ay3a GKS RSOAE
never leave Bulgaria. This thought [for migrating] has never occurred to my mind,
dzyt Saa X GKSNB ¢la y2 fAIKG Ay GKS GdzyySt
B. Life goals. Life goals stem from the way the self gives meaning to life and
present concrete forms for its realisation. In this sense they reflect in each
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respondent a definite idea for life satisfaction. The analysis brought out four groups
of life goals which are presented according to their prevalence among respondents.

Life goals related to professional realisation among interviewees form a
spectrum that starts with the more common aim to specialise in a preferred
medical field and to receive good remuneration, goes through acquiring high
quality training in a definite specialty and ends with the difficult and ambitious aims
for gaining excellent professional reputation, acquiring one of the highest academic
ranks and founding a modern centre for treatment of a socially significant disease.

Points of conflict or discontinuity for the self with its reality. Interviewee
Sn aSNWSa a | 3I22R A maticdsatds Nithis Aspeyt ca@ T K2 &
trigger a migration decision. The socialist policy of training physicians for export
FOO2NRAY3A (2 AYGSNWBASSSS Sn YR 2GKSNI NB:
years of the transition period in Bulgaria. This overproduction of medical doctors
AYGSNIBASSESS Sn aSSa lFa Fy AYLRNIIFYy(d LINRO
YSRAOI ¢ LINEFS&aairzy I|yYyR ylIYSa AG Fa Wik
overproduction leads to unemployment and impossibility for specialization. Here
FNBE GKS ¢2NRa 2F AYGiSNBASHSS sSn GKFG &Kk
through. It is interesting to mention that this quote is taken from six consecutive
YAYydziSa 2F GKS AYyUGSNIBASgd® LYGSNBASGSS Sn
unnecessary ANJ Rdzl 1 Sa wmdppobd 2SS gSNBE dzyySoOoSaal
again we were unnecessary graduates. We were kicked out almost from
SOSNEGKSNBE® X 2SS gSNB dzyySoSaalNE X ¢S ¢
senior physicians insisted to show us that S G SNB dzyySOSaal N o
dzyySOS&aal N (2 . dzZf IFNARFDPQ 2KIFG Aa Y2NB Gf
being unneeded. Its destructive influence on the self is painfully experienced and is
clearly present. The feeling of being unneeded and the objective fact of being
redundant and unemployed are experienced as cul-de-da I OY W X ¢S &6 SNB
GKS gltftao £t 2F dza 6SNBE RNAGSY G2 GKS ¢
absence of alternatives clears the mind marvelously®¢ | Yy R (BRA&ES B IR LY ER)
nothaveanychoicecL KIFR (2 R2 Al OYAINI 1S6PQ

Among life goals related to family life stand out those focused on children ¢
their education, prospects for success in life, way of life. These three aspects
emerge as connected ¢ giving good education to children secures them better
chances for success in life and for better way of life. Actually, the main aim of these
migrant parents is to keep this connection real for their children ¢ they want just
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f23A00 !'a WYIBNPASBSSESOKAYR2 NFA T Az

0S Sldat G2 GK2a$S 2y KSNJtS@St X 3ASH ¢4

Points of conflict or discontinuity for the self with its reality. As a result of

O2NNHzZLIG A2y GKS OKAtR 27F Ay WeMNdBdhSvwemS STt &l

passed the secondary school entry exams. This fact was known to both parents and

children and had destructive effects especially on educational achievements. Such is

GKS YS&aaSR dzlJ a20ALf t23A0 TNRerchideuh OK Ay i

GKNRAAK YAINXdGA2Y YR gKAOK KSkakKS RS{SNJ

YAINI GA2Y 2F AYOGSNBASGSS Sn Aa taz I+ NB

imposes itself on the children in their everyday life and weakens the value of the

LI NByiaQ LINRPFSaarzyl f OK2A0S®d ¢Kdzax (GKS

4dz00Saaizy A& KAYRSNBRY WL 6Fa | LINRof SY

should become physicians. This is a very good profession. Provided, however, that they

al g GKS OKAYE FBNIBote nébd welé satisfied more than enough and

whose parents had almost no education. How can | convince a child that the medical

profession is good and at the same time tell it that chocolate is bad for health because

ofcaft 2NASa gKAES L R2 y2i KIFI@®S GKS Y2ySe G2

problematic aspect. Of very high significance for him/her is that his/her communication

GAUK KA&GKKSNI OKAf RNBY A& 2F TFdAf IOfiwBsy W

l'YR KSNB Aa (GKS &a20Al ¢ NBIfAGE GA0K GKAO

w0SOlFdzaS 2F AYAadFFAOASY(H AyO2YS8 W X L KI

Y]. In this way | lost three years in which | could not watch my children AN 6 & X LG 4|

herethatthe full@l £ dzS§ O2YYdzy AOI GA2Yy 6AGK Y& OKAf RNJ
Material well-being as a life goal is understood by respondents as independent

YSSiAy3a 2F 2ySQa 26y YR FlLYAte& @GAart yS:

Material support to close relatives is also present - explicitly for some respondents or

AYLE AOAGEE F2NJ 20KSNED® ¢KS VYhengthWRIaDBY WA I

AyOo2YSQ> WwWi2 06S o6fS (2 tADS y2NMeyffeaQx

GAGK2dzi 0SAY3I RS LIS Rdoybedly Pelftive D@ ¥ Bebomd? & Q

clearer when looked through the social reality of the migration decision.

“Read as [mutri] and literally translated as
period- usually low educated persons conspicuously consuming income from grey economic
activities. Emiliya Pernishka, Diana Blagoeva angie8Kolkovska, Dictionary of the New

Words and Acceptations in Bulgarian Langug@afia: Nauka & izkustvo Ltd., 2003178

(in Bulgarian)
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Points of conflict or discontinuity for the self with its reality. The experience
of three of the interviewees serves as good illustration to this aspect. The income
they received did not guarantee subsistence for them and their families. It was not
sufficient for providing the needed for subsistence food. And here are the words of
two of the intervieweS & Ay y2 ySSR 2F 02YYSyidy W X |
4 NBYdzySN}I A2y AG 61 & lFroazftdziSte AYLR&aa
If under subsistence it is understood to have one bread and a yoghourt per day,
maybe it was possible. But ldon2 i G KAY]1 GKIFIG GKSasS NB (K
OAYGSNBASHESS SmMnoT WLG Aa y20 lo2did az2ys
we are not going to discuss such a thing at all. We are talking simply about food.
There were periods [2001 - 2004] when the situation was so tragic that we could
not afford to have wholesome food ¢ bread, beans and some other things. Words
FNB FlLAfAYy3 YS XQ O0AYGSNBASSHESS SHOOD
Anexampleof f ATS 321 ft& NBEFGSR {presetitK S LIS NF
AYGSNIBASSHSS KSSMUKKSNENBABENE A2y RSOAAAZ2Y AY
bring desired changes to his/herself cWi 2 06S02YS Y 2dukdtolgdhii A S Q 4
confidence in the veracity of the understanding he/she holds of his/her self by
G§SadAy3 IyYyR WLINROAYIQ AGO
C. The meaning behind the choice of the medical profession. A common
characteristic for all respondents is the presence of their concept for a
meaningfully living self in the idea they hold of the medical profession. As a result
of this identification the medical profession is perceived as an opportunity to bring
to reality the concept of the self, i.e. as an opportunity to be oneself. This can be
aSSy Ay GKS g2NRa 2F AYyUSNWASSESS St F2NI
SEGNBYSt e RSa&lGNUzO( ps@iblogifiaPmoriiekt $f nét Seinday W X
LIK@AAOALFY Fy@Y2NB X Aa (AfftAy3IdQ ¢KS ARS
one is that of putting into the choice of the medical profession the meaning that
FAffa 2ySQa LI GK 27F respoRdened petceive thekprhclice & Sy & S
of the medical profession as an opportunity to be of help to people and others ¢ to
RSPSt21L) 2ySQa &aStFT (GKNRdAZAK SyNAROKAYy3d 2y¢
0SAYy3Id ¢KS g2NRa 2F AY(lSNDOKEAEhS Beantrgh A f  dza
that fills his/her life ¢ Wi 2 KIF @S G KS 2 LIJI2 NI dzydgiods (G2 0685
his/her choice of the medical professon ¢W X YR L KIFI @S gl &a
LINEPFS&daAazy a Fy 2LILRNIdzyAGe (2 o0 2F K¢
F LILINR F OKPQ ¢KS aSO2yR RANBOGAZ2Y LINBaSyida
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G2 FdzZte NBFfAAS 2ySQa AYyKSNByid AyiaSttSO
features of the medical profession like its prestige, internationalisation, security
and good income have come out as secondary in importance as they were
mentioned by few respondents and explicitly criticised and rejected by a
considerable share of interviewees.

Points of conflict or discontinuity for the self with its reality. The striving of
respondents to practice the medical profession as an opportunity to be of help to
people takes part in some major collisions with reality. One of them is generated by
a structural change in the healthcare system ¢ the introduction of financial
incentives in the physician-patient relationship. The core of the conflict is clearly
aSSy Ay (KS ¢g2NRa 2F AYyGSNBASHESS SmYy WeK
OdzNB GKSY X 1 SkakKS Olyy2iG Odz2NB | LI GASy
because compl a&A 2y |yR (KS RS&ANB (2 LINRBFAL YI
LYGSNIBASSHSS Sc NBEDSI f & thél Ehdnge OB yed ftoh OG Y S
replacement of the central to the medical profession motivation ¢ 4 2 OdzNBY WY
becoming managers of their own enterprises [physicians] have to pursue definite
SO2y2YAO0 AyiuSNBadaoe X (GKSe& NS Y2NB | yR
G2N)] GKSANI 2y AyGSNBada IyR 2dzad | F3G§SNI
the interviewees the consequences of this conflict have significant effect on the
generation of the migration decision.

The second conflicting aspect of reality comes from low incomes and even
poverty in the general population. And that means poor patients. From the premise
of the treatment process 4 KA OK dzy R2dzo i SRf & Ay@2f @dSa
success requires materially able to cooperate partners. If a patient is not able to
provide for him/her-self wholesome food and buy the necessary medications then
the efforts of physicians to help are rendered senseless. Quite illustrative are the
g2NRa 2F (g2 AYyuGSNOBASESSa o6SmnI SpoyY WL
population most often in need of healthcare] to live with one hundred leva [a
monthly pension of 50 Euros] normally. He/she cannoli 6 dz& X St SYSy G NB
FSSR KAYKKSNAESEFT X FNRY (KAa LRAY(ID 2y (K¢
am forced to make compromises with the fact that the patient does not have
money and | have to treat him/her with a medication that I knowis2 ¥ y 2 KSf LIPQ
flrad o2NRaA 2F AYOUSNIBASSESS Sp WAa 2F y2 K
physicians striving to be of help, to be physicians. Thus not being able to be of help
they have become migrants in order to be physicians. Here it is necessary to
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mention that this conflict contributed to the migration decision only after no way

was seen to overcome it. An illustrative example is the one-year practice of
AYUGSNIBASSHSS Swmnc thatyphydicianauséd & cbnsidérablég yart of

his/her own insufficient income to buy the medications for the poor patients. A

doomed to failure solution.

D. Professional aspirations. If the above aspect shows what is sought and achieved

through the practice of the medical profession this aspect presents how it is
LINEFSNNBR (2 0SS R2ySo 'yR (4KS IyagSNI Aa
ARSI 2F (KS Ww3I22R R2002NID YIyAFTSada Ay i
respondents to fulfilment and content from the well-performed work, and to

professioy  f | OGAGAGE |yR RAfAISYOSd ¢KS 42NR3
4 SEIFYLXtSay w X (2 0S8 322R X Ay 2ySQa L
G2 0SS LINRBdzR 6A0GK 2ySQa ¢2N] FyR (2 &aiNARD
deeper and more concrete focus reveals professionalism, humaneness, and abiding

Y2NIf y2NX¥a a4 SYoz2ReAy3d NBaLRyRSyiliaQ dz
understanding represents on the one hand the attractive image of the medical

profession with which the respondSy 1 Qa O2y OSLJi 2F GKS asSt ¥
on the other hand it is the prime professional aspiration from which arise all other
aspirations and towards which it acts as a constant corrective. From the three
St SyYSyida 2F GKS A RSfessiofafsm id désSntialyIngh@ thnt
for professional identity. That is why many of the professional aspirations of

puf
No
O
[«tN
N
=z

respondents ensue from their understanding of professionalism. These include:
acquiring and practicing quality knowledge from the progress of medical science
and for some respondents participating in its generation; knowing and using up-to-
date diagnostic and curative technologies. In this sense respondents aspire to
active participation in the international exchange of medical knowledge and its
application, i.e. to the practice of medicine at good international level.

Points of conflict or discontinuity for the self with its reality. Almost none of
NBalLR2yRSy(iaQ LINRPTFSaarzyl f FALIANFGA2Yya FA
be acquired knowledge should be first handed down. Two interviewees point to
thissel-fSGARSY (Gl O2yRAGAZ2Y & [[dzZAdGS LINRPOf SYIlFGA
OF NNASNI G2 FOljdZANARAY3 1y2¢6f SRIAS adisSvya TNP
| 6 2 qriieStrongly deteriorating inter-colleague relationships. As a root cause for
GKA& &aAbda G6A2y AYyUGSNWBASSESS Sn asSSa I adN
the introduction of privately paid specialisations. It had a very important
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consequence - bringing inthe mediOlF f LINRPFS&aaizy 2F (GKS ARSH
ON} T4 GKFIG KIFIa G2 o0S adz2tSy FyR Aa yz2a 13
a2YSGUKAY3 A& I LR GSYGAl f O2YLISGAG2NI F2N.
ISYSNIf FTGOGY2EALIKSNBE a4 REX¥ONA XS R So/dh 2 Ny AL&KN
suspicious towards junior physicians, junior physicians hate senior physicians,
2dzy A2NJ LIKeaAOAlya KIGS SIFIOK 2GKSNE 6KAOK
AYGSNBASESS S 3IABSa O2yONBGS  Bekel YLX Sa
manifests: senior physicians perceive junior physicians as a threat to their

professional position which starts a defensive reaction towards them. Thus junior
physicians are not given opportunities for demonstrating and proving their
capabilities, their high professional successes are left unnoticed, they are not
assigned to positions adequate to their professional level and in some cases
confront purposefully erected walls that hamper their professional progress. In this
g1 & NBAELRY RS yrigdinidg ahdiptabitiding qudlit MhowEdge collides
with serious barriers in reality. For some respondents this conflict has taken part in
the formation of the migration decision or in reinforcing it.
Another barrier to this striving presents a formal characteristic of the
healthcare system ¢ it has a poorly designed system for professional development
FYR LINRPINB&Ea GKIFEIG 2FFSNARA Wi2é6 K2NAI 2yaQ
majority of respondents face a barrier or rather a void in trying to realise a
significant professional striving. The words of a number of interviewees illustrate
GKS O02yaSldsSyoSay ¥ X Fd GKFG Y2YSyid @KI(

a2YSUKAY3 Y2NB Ay Y& LINRPFSaaAzylf RS@OSt?2
feelingtht G L KFR F OKAS@GSR ¢KIG 6Fa GKSNB (2

F2tt26SR X L gL a& Ay F adGlyRaGAftt ®dQ 0O0AYy(S
GAYS® X b2iKAY3a KIFLIWISYSR Ay tAFTS LINRFSaa

standstill and you ask yourself ¢ you have come to here and from this point on?!

l'YR @&2dz 4SS GKIFId GKSNB Aa ltyz2zad y2 RS
RSOSE2LIVSYd Ay KSHEGKOFNB X FyR &2dz OFy
A2YSUKAY3I ySoéd 9FSNER2RAVY &Syl I FRAEAV Alf ¥ R
SHOU® C2NJ Y2al AYyGSNWASESSa GKS RS&ONROGSR
YF1AY3 AYy | j dzA G S SELX AOAG sl &0 {2YS SE
professional development which | did not see as possible here®Q 6 A Yy i SNIBAS$SS
X G2 aS8SS a2YSUKAy3 yS¢g X G2 tSINYy (GKAy3a
Wh¥ O02dNES> (KAa ¢+a SEFOGte ¢Keé L YAIN
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presents an interesting viewpoint on this barrier ¢ perceiving it as a sign that

Bulgarian healthcare does not need the physicians whose potential goes beyond
GKS LINRPFSaaAizylf K2NART2ya aSi oeé AGd CNR)
Y X 0ST2NB L YAINFIGSR L 3PS SAIKG &Sk NE
YS 2N y20oQ

The poor system for professional development and progress has another
y2i SIaafte 4SSy O2yaSljdsSSyoSe Li Ol yIfAa
development and career in a wrong direction ¢ towards the space for advancement
opened up by the introduced financial incentives. In this way success starts to be
measured through the number of patients served and the financial benefit brought
08 UGUKSY® LYUGSNBASHSS St RSAONARGSE dGKA&A LI
which there are nowinnersY W X FyR @2dz aGFNI G2 O2YLSi
patients and think about getting them but you do not think about professional
RSOSt2LIYSyidaoeQ 1ta | FFEOG2N O2yGNRodziAy3a
general change in values in society during the transition period ¢ turning success
FYR AGa YIFGSNRI RAYSyairzya Ayid2 YF22N O
change in society towards measuring progress through material values and success
2NJ FFAEdZNBEPQ Ly (KA A dicary daluelsystems dtartNd- £ € S€ |
function in the medical profession ¢ one in which the central value is satisfaction
from well-performed work and respect as its outer measure and another for which
work is mainly a means for making money while a well-done job is measured
through material gains. And this situation drags respondents into a value conflict. A
negative form of materialism is one of the most discussed points of conflict. It is
RSAEONAOSR o6& AyGSNWASSESS sSu a SEOS&aarg
Wal GSNALFEAAY y2i cotd @ik htymatsfig NMlibding, buk Y A (i &
materialism in its other form ¢ ignoring significant things in human relations just for
3SiaAry3 02 a2YSOGKAYy3 G20l €t @ YFGSNRLFE ©Q
practices in the professional and inter-O2 f £ S| 3dzS8 NBt I GA2y & LI} | y!
points out some of their frequently visible aspects - irresponsibility, egocentricity,
struggle for power at the expense of others. Dishonest practices succeed in
supplanting honesty and correctness in inter-colleague relations and in the
achievement of professional goals and this presents one of the most painful for
respondents point of conflict. Lack of openness, hypocritical and malevolent
O0SKI @A2dzNE WSYOAGUSNEEY IRY H¢gSAFAXFEIOR MM
colleague relations.
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The described contradiction between the two different systems can be

seen as a multilayered value conflict. Each of its layers contributes to the formation

of the migration decision. The first layer is that of conscious awareness that there is

a value conflict. For a considerable part of respondents being aware of a value

O2y FEtAO0G YR WgAlySaaAayaQ AGa YIYyAFSaald
making. Respondents reveal two mechanisms with regards to influence on

migration decision. One is the desire to distance oneself from the environment of

the conflict. The other operates through professional satisfaction. The existence

and the successes of the conflicting value system lower the satisfaction from the
0SYySTAala 2ySQa 2¢6y GlFftdzS adaisSYy oNRy3Iad
aiNBy3aikKa 2F 2ySQa 2¢6y Ol tdsS aeaidiSy I yR
bring. This is seen as being possible through achievement of new professional aims

and horizons in a value friendly context. The second layer is related to the fact that

good professional results and progress in general require consonance and medicine

is in general a team-based activity. Therefore the presence of value conflicts can

have very deteriorating effects on professional development and progression. As

the above description suggests the experienced value conflict provokes numerous

interpersonal conflicts that not only generate negative working atmosphere but

also hinder good professional interaction. The third layer is that of experiencing the

conflict. In the words of two interviewees the value conflict brought to the self

feelings of embitterment, burden, stress. Here again two mechanisms with regards

to influence on migrationdeOA & A2y SYSNHS® LYGSNBASSHSS SH
la AYLRAAAOATAGE (G2 20SNO2YS GKS @t dzS O;
consequences. The result is a self that incorporates negative aspects from the

conflict and starts to spread them throdz3 K 2y SQa 26y 0SKI @A 2 dzN
social milieu, we worked in this social milieu and there is no way not to get
Sydry3ftSR X a2YSGAYSa S0Sy Ay 2y5Qa SYOA
@2dz FdalrO1 a2vYS2yS 4 A(K?2dzih comes NiSas dan2 y ®Q L
2 LJLJ2 NI dzy A G @ G2 FTNBS (KS aSt¥F¥ |yR GKdza f
significant factor for our decision to get away from here. And not only for my

decision ¢ YI y & O2ftt Sl 3dzSa FNRY (G(KS OfAyAaAO f
(inteNDASSSS SHO® LYGSNWBASSESS Smn NBGSHEa
overcome the consequences of the conflict ¢ high level of constant stress, danger

of being turned into object of dishonest practices or into their accomplice ¢ the self

loses much of its inner resources that are necessary for good professional
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Fdzy Qi A2y Ay3aAs AdSd F2N a2dz00Saa T dA LJdzNA dzA
AYGSNIBASESS Smn g2NRayYy W X (2 LINRGSOG 2y
LIS2LX S GKIFG OF Yy Y hbusHesSokitRhe Sh®tdimpofttant fof B (1 KA &
professional ¢ you start to think about things that push aside the main purpose of

0KS LKEaAOAlIYyDdQ ¢Kdzd& YAIANI GA2Yy F3IAFAYy O2Y!
in an authentic way.

All these points of conflict hamper achieving professionalism as understood
by respondents and play significant role in the formation of the migration decision.

Knowing and using up-to-date diagnostic and curative technologies is the
other aspect of professional aspirations that has no counterpart in reality. In this
respect of central importance are the conditions of the working process, i.e.
availability of material professional resources. According to interviewees they are
WAY Il RSljdzr 68 G2 Lidzi AG YAfyRt eLaNR OB& B NS Yuf
GKIFIy oFRQY WKSIZeQr WYAASNEQY WLINAYAGADS:
equipment to the degree of backwardness, a limited range of medicines usually of
low effectiveness, physically old equipment that more often than not is out of
order, old transport vehicles for patients, low availability of consumables, etc. As
becomes clear respondents lack opportunities to perform and develop
professionally in the way they understand it. And this plays a significant role in the
formatiz y 2 ¥F GKS YAINI GA2Yy RSOA&AAZ2Y | & 0KS
Af £ dzaGdNI GSY Wl yR GKAA& A §to@eyelSpaaPhysitisnS NB I A& 7
AY | YdzOK o0SGGUSN) gl & X 2KAfS KSNB Al A
extremeness of the evaluations above suggests the second and more important
effect with regards to migration decision. This state of the conditions of the
working process, especially the poor availability of medicines, compromises the
whole curative process and thus renders professional functioning meaningless. An
At fdAGNI GABGS SEFYLXS A& 3IAQGSYy o6& AyidaSNDA
his/her workplace (a university hospital) has been constantly worsening for a
number of years reaching a state when key drugs are missing: ¥ X Ay GKS SyR
2004] we were forced to work with one or two drugs, and we lacked the most
AYLERNIFYyG YSRAOAYSa gKAOK gSNB ONHZOALE T
gra airvyLie SyYLieod {2HKQ ¢KAA& aAlGdhedGAz2y I
physician with the following dilemma ¢ either to stop taking patients, i.e. stop
practicing, or try to help patients breaking a number of legal regulations, i.e.
0SO2YAY3a I ONRYAYIlIfY W 2dz KIS SAGKSNI (2
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you are going to be sanctioned any moment, or simply leave the patient in the
AUNBSGHPQ ¢KAA A& | RASAIIWKYSINI (UKSHEA QY yAyE2 (R 564

AaSETFTY WeKS ONUzStEtSad RAESYYF®Q O6AYy (G SNIIA S«
somedetailstodl KAa AYLRNIFY(d RSaGNHzOGABS 02y Ft AC
have to forget about morality in order to continue. You cannot keep your eyes shut
when your patient is dying and it is not possible for you to prescribe him/her a

medicine thatexists X ! YR GKS&S FINB (KS Y2NIf 20adl O
@2dz KIS G2 YIS a LK@ AAOALFY®Q ¢KS vy
SELISNASYOSR IINB jdAGS SELX AOAG Ay GKS g2
want to help the patient in any way possible and not being able to is the heaviest
burden. And you know that these are material things that can be delivered, but you
R2 y20 KI@#S GKSY® 'yR (GKA&A Aa I @GSNE K¢
conflict creates a feeling of being trapped, caught in a standstill, facing an
AyadaN¥2dzyill 6t S KAYRNIYyOSI AYLRGSYyOSo ! ¢

person confronts so many walls and he/she says to his/herself why should | stay
KSNBE YR #4NIXO] Y& OoNIAYAHKQ LyryusiK&E 62 NRA
that the conflict is not only about being a good professional but it also reaches the
OSyiG4NYrf G2 GKS aStF A0NAGAYy3a (G2 NBYRSNI K
social realisation as a physician, because every one of us studies this profession
with the idea to give help to people. And you see that for a physician in Bulgaria
GKA&a A& ljdAlS RAFFAOdA GO G2 R20Q ! yR KSNB
for the self to be in a more authentic way.
E. Professional expectations. While professional aspirations present that part of
the interaction with society in which respondents are active professional
expectations put forward the idea of their activity being reflected and coming back
to them as sources of satisfaction. At the centre of professional satisfaction stands
receiving positive feedback from patients with regards to achieved diagnostic or
treatment results. Its contribution to professional satisfaction is first in significance
and almost beyond comparison with that of others. It is followed by remuneration
in its multiple dimensions ¢ expression of the positive feedback from employer and
d320AS80ex APSP (GKSANI FLIINBOALFGAZ2Y 2F LKea
and family vital needs and for maintaining good professional level. Another
important expectation is professional development and progression to be based on
knowledge, skills and capabilities.
Points of conflict or discontinuity for the self with its reality. It is the last two
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professional expectations that come into serious conflicts with reality. With regards

to remuneration the points of conflict are numerous. As a whole they stem from

different kinds of mismatches. The received remuneration does not correspond

adequately to the level of qualification and intensity of labour and to growing
responsibilities. In this way it rather gives a negative feedback from employer and

society. It is also disconnected from the requirements for professional development.

¢tKA&d A& OfSIFNIeée aSSy A ynotbdshletsIauy2F Ay i S
textbook in paediatrics for 150 euros and at the same time to receive a salary that is

mMmpn SdN2ao 126 Oy L o6d22 GKA& G(SE(G0622]1K
requirement exists that physicians should deliver their labour in a predictable and

consistent way with clearly set time limits while their remuneration is characterised

GAGK WFoazfdziS dzyOSNIFAyGeQ O0AYGSNBASSS
¢tKS SELISOGIFGAZ2Y GKI G NBYdzy SNI GfinBlylitald K 2 dzf
YySSRa A& ftaz2 dzyYSio ¢KAAa A& 6Sftf AffdadN
to work in three places and my spouse [also a physician] on two positions in order to
NRdzAKf & &adzOOSSR Ay &ASOdzNARyYy 3 | yolicidsyh®2 YS T2
result from this attempt to overcome remuneration shortcomings is only physical

S
R

and mental exhaustion. All these points of conflict feed into the migration decision ¢

migration is seen by respondents as an opportunity to receive an adequate material

F LILINI A & | f F2NJ GKSANI £ 062dz2NJ FyR G2 S&aol LIS
AYyaSOdNAGeQd ¢KS Y2al aSNA2dza F2NJ 6KS &4S¢
AYGSNIBASSHSS Spd ¢KS RAFFAOdAL & dadgyate YSSGA Y
professional functioning and does not allow for practicing at a good professional

f S@StY W yR gKSYy L 02YS o6F 01 K2YS L GKAY]
2NJ 0KFd GKS a0K22f RSYlFIyRa Y2ySeé X 6KSy Y
I LKE@AAOALY Ayd2 I YdZNRSNBNI X L OFyy2i RS
a result of extreme material conditions the self starts to shrink in order to survive.

Professional interaction with patients is one of the aspects from which the self begins

G2 6A0GKRNIgY W2KSYy L Y y20 LIAR FT2N Y
.S0rdzaS L KIFI@S Y& 0f2aS LIS2LXS X GKFd Ay
FIRS 2dziz 32 G2 GKS LISNALKSNE® X odzi GK?
sUNDA S PQ 9ELISNASYOAY3I (KAa &aAdldz GAz2y A& |
GSN¥a YR A& RSTAYSR la WLISNBSNAAZ2ZYQ (K
dissatisfaction. In this way migration emerges as an opportunity for the self to regain

integrity and fullness.
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The expectation that professional development and progression should be

based on knowledge, skills and capabilities also collides with reality. The conflict
has multiple layers each of which contributes to the formation of the migration
RSOAaA2yd Ly {(KA&a NBALISOG 6KIFIG NBaLRYyRS
WO2NNHZLIG A2y QX WONRY @A & X @ntrydkanOtd meditalS NI (S |
universities, university exams, competitions for specialisation and working
positions. The first layer of the conflict is the barrier it creates for professional

LIN} OGAOS® Ly G(GKA&a NBaLISOG OSNEB Affdzad NI G
GKS GKNBS SEOSttSyid 3INIRdzr 1Sa 2F KA&akKSN.

dzfE AFENRF IS LIQE t 2Aa8NIDI ByR y2G 0SOFdzAS LQY
conditions are going to be against me. And much more mediocre people than me

are going to be much more successful just for being the children of professors in
YSRAOAYS®Q ¢KS aRAXBERaARRYSMIYRE NBf Bl 6dz5 2
2dzZa3KiG (2 0SS R2 Yy SkedwlédgeysKillSaNdddpbibitiSs Sre tBerjubt

criteria for access to professional resources. An example in this respect is given by
AYUSNIBASSHSS Sn 6K2 gdoy kisgher profdssional WdthS a2 | R
FLILJX @Ay3d GKAA QFfdsSY W X ¢6KSYy | LISNR2Y 6
Foaz2ftdziSte Sldzrts G2 002YLX AaK Al 6A0GK?2
his/her skills and capabilities. But it did not work for me in this way and this
O2YyUNROGdzI SR @OSNER VYdzOK G2 YIF1Ay3a (G§KS Y2N.
mechanism of influence on migration decision in this respect can take another form

4 GKS SELISNASYOS 2F AYIiISNWASSHSS t&8n Ay T2
professional resources which are also the values of respondents, are challenged by

new and negative ones. Thus professional life is regulated by different and

contradictory values which leads to confusion and unpredictability in achieving

goals. In this way migration emerges as an opportunity to regain control over

professional life ¢ to practice in a context where definite rules bring definite aims

YR NBadzZ G6ad hNI A AYGSNBASSSS Sn Llzia Al
in my hands and that | could not let myself be tossed to and fro. And thus | decided

G2 tSH@S®Q ¢KS GKANR fFr&8SNJ Aa NBfFGSR G2
O2NNHzLJG &aeadasSy OlFyy2i RStAGSNI KAIK f SOSH
gives details on this point. According to him/her the physicians that take advantage

of corrupt practices are holders of corrupted moral and competence which are

5 Bureaucracy here means lack of effectively working transparent system for competitions
that guarantees abidingd formal rules.
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AyO2YLE GAGES SAGK | KAIK £S0St 2F LINBRFSa
Oy 06S8S02YS | 32# Re expdclSdQ@driupted ghisidands quickly

succeed in taking leading positions of key importance for the functioning of the
YSRAOIf LINRPFSaaAirzy Ay (GKS NBaLISOGADBS KS
positions and one day these people were going to determine what medicines
daK2dzf R 6S dzaSR Ay | RSTFAYAGS arddz GaAzy Iy
here comes out an important mechanism for migration decision-making ¢ the
LISNRLISOGAGS (KFG 2ySQa LINRPFSaaAzylyt LINI O
O2 NNHzLJG O2f f Sl 3dzSa Aa dzyl OOSLIiltoftS FyR 3
this thing, too, made me search for solutions for me because | did not want to work
gAGK &adzOK LIS2LX S X GKS& KIF@S y2 ARSI 27
depend on them. It sounded to me quite illogical. And this was one of the reasons
F2NIYS G2 G11S GKAEA aGSLI OYAIANIXGA2YyB8PQ ¢ F
conflict. It gives rise to strongly negative feelings like embitterment, sadness,
feeling for being unneeded, insult. These feelings in some cases are aggravated by
the openly cynical way of breaking formal rules and acting against accepted values
on behalf of senior representatives of the profession. In conclusion it should be
noted that it is the less visible layers of the conflict that play the more significant
role in migration decision-making. These are the collision of values and the
unpredictability it brings, the expected dependence on morally compromised and
incompetent colleagues and the strongly negative emotional experience.
F. Position towards social life. The majority of respondents consider as important
for them the opportunities they have to influence the development of social life
through instruments of civic culture. This is clearly expressed in the words of two
AYGSNBASsSSay W X G2 tA@S Ay || az2o0Aasae
OKI y3SadQ O0AYISNIBASHESS SmMnox WhdzNJ @24 0S |
Sdov P

Points of conflict or discontinuity for the self with its reality. In reality
respondents do not find effective mechanisms through which they as citizens can
contribute to positive change. A number of respondents have reached such
conclusions as a result of their own experience. They invested substantial efforts in
solving social and professional problems but results did not follow and the
experience as a whole was quite disappointing and brought evidence for
pessimistic realism. In this way respondents form the attitude that the
development of social life is out of their reach as citizens. lllustrative in this respect
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FNE (GKS 62NRa 2F AYyUiSNWBASHSS sSmnany W. SOI dz
O2dzy iNBE Ay 6KAOK &2dz Oty R2 y2iKAy3 |
Oy KIFLWLISYdQ | & mdaninpldssdesiziraws ih resgobdsnts AvhylcH
points to the two mechanisms of influence of this collision with reality on migration
decision-making. The first is that the self is deprived of a number of key
opportunities to create the favourable conditions for his/her desirable relation to
society and thus its achievement is questioned. The second relates to the fact that
an important aspect of the desired relation to society ¢ being an active citizen -
cannot be realised and this confines the self leaving it emptier and smaller. In this
way migration to a better developed civil society is seen as an opportunity to live as
an active citizen and thus free oneself from the feeling of meaninglessness.
G. Relatedness with close people. L Y 1| SNIDA S6 S S Sising NdwdiStlinf & | & c
this respect which may sound paradoxical but remains logical ¢ going far away
ONAy3Ja &2dz Of 2aSNXW¥ ¢KS YdzZ GALX S O2y¥Ff Al
his/her vitality in an extreme way. As a result it becomes impossible for him/her to
YFEAYGlrAy Ot2aS NBtFiA2yaKALEA FyR a20Alf
G2NX¥SYGSR X GKFd GKS o02yR& 3INBg 6SIFTSN |
fa2 LISNOSAPGSR +Fa RFEYF3ISR 0SOldzasS 2F GKS
filiaf Rdziey WwW2S O2dA# R KSfL] G4KSY wLI NBylGas 2
V2UKAY 3 FT2N 0KSY®DPQ

The picture of the formation of the migration decision becomes complete
gAUK GKS RAaOdzaarzy 2F (GKS &aS0O02yR St SYS
Bulgarian society ¢ functioning of social life. It comprises a number of problematic
aspects for respondents which contribute to migration decision-making. These
include the understandings respondents hold of the way in which the state is
governed and the formal rules of social life are produced, the work of law
protecting institutions, civic and political culture of society, the state of values in
society, interaction between social agents, negative culture traits, opportunities for
civil impact on social life, expectations for the successful ending of the transition
period. As can be expected their discussion is not possible here due to limits in
volume.

As the analysis suggests the attempts of respondents to relate to Bulgarian
society in a meaningful to them way fail. The self fails to integrate truly into social
realty and as a result the reciprocal continuity from which both self and reality
grow is not established. Thus unable to be in an authentic way the self resides in a
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multiple conflict state that depletes its inner vital resources and threatens its

existence. It is in this sense that not migrating from Bulgaria would turn
NBalLRyRSyilta Ayid2 WYadzAOARSQ YR WOAOGAYaAC
nature. In this light the migration decision should be looked at as formed by the

serious hindrances or impossibility for the self to be in an authentic way. It is this

point of view that reveals the meaning of the spontaneously given by some
NEBALRYRSYyGa Wyl YSaQ (2 YAINI GAnbydeftoWal t Gt
adz2NDAGSQr Gl 1Ay3a o601 2ySQa tAFSo

Conclusion
The answer to the research question formulated concisely is: the migration

decision of Bulgarian physicians arose from a conflict between their understanding
of their selves and of the desired relation to society on one hand and their

dzy RSNBEGFYRAY3I 2F . dzf 3L NRFY &20A8Ge 2y (K
YSIyAy3 FyR SYON}OSa (GKS TF2it26Ay3d GKNBS

FYR GKS adNRy3aSad 2yS wOo2ttAarz2yQo

Every respondent faced serious hindrances in realising the desired relation
of his/her self to Bulgarian society. In this light the following picture of
NBalLR2yRSyGaQ S yrdalSakidd 2irdzBullgarar? Bbkiety Solld be
reproduced ¢ IMPOSSIBILITY to:

9 achieve life goals concerning professional realisation, family life and close
people, self-perfection;

9 realise professional aspirations for practicing medicine at a good
international level and this practice to have humaneness and abiding of
moral norms as unthreatened natural characteristics;

9 be professionals according to their own conceptualisation of the medical
profession ¢ as an opportunity to render help and support to people or to
realise in the highest possible extent their inborn intellectual potential and
aptitude;

1 meet their professional expectations ¢ to be given adequate to their work
material and non-material appreciation, professional development and
progression based on knowledge, skills and capabilities;

9 satisfy their striving to be citizens of their society with constructive and
fruitful position and activity;
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9 fill in the greatest possible extent their life path with meaning in the way
they understand it ¢ realisation of the inner striving for and need to render
help and support to people, purposeful aspiration for perfection of their
selves.

As the findings and conclusions suggest, the study succeeds in answering
the research question by applying a biographical approach together with concepts
from social theory and social anthropology integrated in a comparatively coherent
conceptual framework. The concept of self-identity proved effective and useful in
explaining migration decision-making.
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