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Abstract. This article presents the results of the methodological and empirical efforts for 
exploring and understanding the emigration of Bulgarian physicians, after 1989. The study 
applies a biographical approach through a conceptual framework, which utilizes concepts 
from social theory and social anthropology. Using in-depth interviewing as the main 
research tool, complemented by a secondary data gathering technique, the study offers an 
ŜȄǇƭŀƴŀǘƛƻƴ ƻŦ ǘƘŜ ƳƛƎǊŀǘƛƻƴ ŘŜŎƛǎƛƻƴ ŀǎ ƎŜƴŜǊŀǘŜŘ ƛƴ ŀ ŎƻƴŦƭƛŎǘ ƻŦ ǘƘŜ ƳƛƎǊŀƴǘΩǎ 
understanding of his/her self and of the desired relation of the self to society on one hand 
ŀƴŘ ǘƘŜ ƳƛƎǊŀƴǘΩǎ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ƘƛǎκƘŜǊ ǎƻŎƛŜǘy on the other. The concept of the self 
(self-identity, self-consciousness) proves effective in explaining the migration decision. 
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Introduction 

 

The research question of the study to ōŜ ǇǊŜǎŜƴǘŜŘΣ ǎǘŀǘŜŘ ōǊƛŜŦƭȅΣ ƛǎ Ψ²Ƙȅ 

Řƻ .ǳƭƎŀǊƛŀƴ ǇƘȅǎƛŎƛŀƴǎ ŜƳƛƎǊŀǘŜΚΩΦ ¢ƘŜ ŀǇǇƭƛŎŀǘƛƻƴ ƻŦ ǉǳŀƭƛǘŀǘƛǾŜ ƳŜǘƘƻŘǎ ǿƻǳƭŘ 

answer it successfully because they present effective tools for understanding 

unexplored migrations and for studying them in their depth and integrity. The aim 

of the paper is to give as complete as possible picture of the core findings of the 

study. 

 

Approach and Conceptual Framework 

 

9ȄǇƭƻǊƛƴƎ .ǳƭƎŀǊƛŀƴ ǇƘȅǎƛŎƛŀƴǎΩ ƳƛƎǊŀǘƛƻƴ ƛƴ ƛǘǎ ŘŜǇǘƘ ŀƴŘ ƛƴǘŜƎǊƛǘȅ ŎƻǳƭŘ ōŜ 

achieved only through the application of an approach which main characteristics 
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are perceptive openness and non-selective sensitivity. That is why the biographical 

approach was chosen as giving good opportunities to grasp the multilayered nature 

of reality. 

With regards to migration research in general the application of the 

ōƛƻƎǊŀǇƘƛŎŀƭ ŀǇǇǊƻŀŎƘ ƛƴ ǘƘŜ ǎǘǳŘȅ ǿƻǳƭŘ ŎƻƴǘǊƛōǳǘŜ ǘƻ ΨŀŎƪƴƻǿƭŜŘƎƛƴƎ ǘƘŜ ƴƻƴ-

economic worlds of migration decision-ƳŀƪƛƴƎΩ1 and overcoming the 

ΨŜŎƻƴƻƳƛǎŀǘƛƻƴ ƻŦ ƳƛƎǊŀǘƛƻƴΩ2. 

The migration under study has a concrete positioning in time - after the 

year of 1989. This is a time of post-traditional order, of modernity. And as Giddens 

ǎǘŀǘŜǎΣ ΨaƻŘŜǊƴƛǘȅ ƻǇŜƴǎ ǳǇ ǘƘŜ ǇǊƻƧŜŎǘ ƻŦ ǘƘŜ ǎŜƭŦΩ3 ǳƴŘŜǊǎǘƻƻŘ ŀǎ ΨǊŜŦƭŜȄƛǾŜƭȅ 

developing a coherent self-identityΩ4. In this way the functioning of contemporary 

ǎƻŎƛŀƭ ƭƛŦŜ ōǊƛƴƎǎ ǘƻ ŎŜƴǘǊŜ ǎǘŀƎŜ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭΩǎ ǎŜƭŦ-identity in understanding and 

explaining his/her behaviour. It is in this light that we could understand the 

following idea concerning the application of the biographical approach ς to 

conceptualise migration as an expression of identity rather than behaviour5. 

From the adoption of this perspective followed the formulation of the 

thesis of the present study ς explanation of the migration decision of Bulgarian 

physicians should be searched for in the self-identity of the migrant in its human 

totality and not in one or several of its aspects. 

In order to concretise the idea of self-identity as a basis of the conceptual 

framework of the study we deployed the advancements on this issue made by 

Anthony Cohen6.  

According to Cohen7 Ψŀƴȅ ƛƴŘƛǾƛŘǳŀƭ Ƴǳǎǘ ōŜ ǊŜƎŀǊŘŜŘ ŀǎ ŀ Ƴǳƭǘƛ-

ŘƛƳŜƴǎƛƻƴŀƭ ǎŜƭŦΩ ŀƴŘ ǎŜƭŦ-ƛŘŜƴǘƛǘȅ ƛǎ ǘƘŜ ΨǎȅƳōƻƭƛǎŀǘƛƻƴΩ ƻŦ ǘƘŀǘ ǎŜƭŦΣ ŀ ΨǎŜƭŦ-

ŎƻƴŎŜǇǘƛƻƴΩ8. Through the acquisition of experience the individual constructs 

                                                           
1
 Keith Halfacree, ñA Utopian Imagination in Migrationôs Terra Incognita? Acknowledging 

the Non ï Economic Worlds of Migration Decision ï Making,ò Population, Space and Place 

10 (2004): 239, doi: 10.1002/psp.326. 
2
 Halfacree, ñA Utopian Imagination in Migrationôs Terra Incognitaò, 247. 

3
 Anthony Giddens, Modernity and Self-Identity. Self and Society in the Late Modern Age. 

(Stanford: Stanford University Press, 1991), 196. 
4
 Giddens, Modernity and Self-Identity, 200. 

5
 Paul Boyle, Keith Halfacree and Vaughan Robinson, Exploring Contemporary Migration 

(New York: Longman, 1998). 
6
 Anthony Cohen, Self Consciousness. An Alternative Anthropology of Identity. (London: 

Routledge, 1994). 
7
 Cohen, Self Consciousness, 7. 

8
 Cohen, Self Consciousness, 29. 



                      
Stefaniya BEKYAROVA 

JIMS - Volume 5, number 2, 2011  
 

22 
 

his/her world, building it up from his/her perceptions of his/her self, of the society 

with which he/she interacts and of his/her relationship to that society. And here 

Ŧƻƭƭƻǿǎ ǘƘŜ ŎŜƴǘǊŀƭ ǘƻ ǘƘŜ ǇǊŜǎŜƴǘ ǎǘǳŘȅ ǎǘŀǘŜƳŜƴǘ ƻŦ /ƻƘŜƴ ǘƘŀǘ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭΩǎ 

world, imbued with meaning by him/herself, presents a point of departure for 

ƘƛǎκƘŜǊ ōŜƘŀǾƛƻǳǊΦ hǊ ƛƴ /ƻƘŜƴΩǎ ǿƻǊŘǎ9 ς ΨǘƘŜ ǎŜƭŦΣ ƭƻŎŀǘŜŘ ƛƴ ǘƛƳŜ ŀƴŘ ǎǇŀŎŜ and 

subject to the subordinate forces of society and culture, constitutes his/her world 

as meaningful and behaves accordinglyΩΦ 

Addressing this concept, for the purpose of the present study, would mean 

to search for explanation of the migration decision of Bulgarian physicians in their 

understanding of their selves, of Bulgarian society and of their relationship to it. 

 

Data Gathering 

 

In-depth interviewing was chosen as the appropriate qualitative method. 

The interview guidelines and the interviewing strategy took their final form with 

the help of two pilot interviews.  

With regards to the format of the study ς exploring migration using the 

data resources of the country of origin ς the potential respondents present an 

ΨƛƴǾƛǎƛōƭŜΩ ƎǊƻǳǇΦ ¢ƘŜǊŜ ŀǊŜ ƴƻ ŦƻǊƳŀƭ data sets allowing identification, finding and 

contacting Bulgarian physicians who have emigrated after 1989. That is why, as 

ǊŜŎƻƳƳŜƴŘŜŘ ƛƴ ǎǳŎƘ ŎŀǎŜǎΣ ǘƘŜ ǎŀƳǇƭƛƴƎ ǘŜŎƘƴƛǉǳŜ ƻŦ ΨǎƴƻǿōŀƭƭƛƴƎΩ ǿŀǎ ŀǇǇƭƛŜŘΦ 

Thus through informal networks ten interviews were conducted. They were 

undertaken in Bulgaria in the period from March to November 2007 during a visit 

of the migrants to their home country. In the analysis process we also utilise the 

empirical material from the two pilot interviews - those aspects of their content 

that help better explore the problem under study.  

The average duration of the interviews is 1.3 hours.  

A second data gathering technique was sought in order to complement and 

elaborate the interview analysis. The chosen technique has a questionnaire format 

and uses the Internet10. The questionnaire form followed closely the interview 

guidelines and gave respondents as often as possible the opportunity to freely 

formulate their answer. As a result the questionnaire form could be characterised 

as quite detailed ς its completion required one to two hours. Consequently, the 

                                                           
9
 Cohen, Self Consciousness, 191. (my emphasis) 

10
 The questionnaire format is realised using an Internet site and e-mail. 
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adequate analysis of the empirical material is principally incompatible with the big 

number of respondents common to typical questionnaire surveys.  

The legitimacy to use the questionnaire format in the context of the 

ǇǊŜǎŜƴǘ ǎǘǳŘȅ ƛǎ ǇŀǊǘƭȅ ōŀǎŜŘ ƻƴ ǘƘŜ ǇŜǊǎǇŜŎǘƛǾŜ ǘƘŀǘ Ψŀ ōƛƻƎǊŀǇƘƛŎ ŀǇǇǊƻŀŎƘ ǘƻ ǘƘŜ 

conceptualisation of human migration promotes (although not exclusively) a very 

in-depth qualitative methodological approach towards ǇǊƛƳŀǊȅ ŦƛŜƭŘǿƻǊƪΩ11. And 

also on the fact that the empirical material gathered through the questionnaire 

format plays in the analysis a secondary, complementary role to the generated 

through interviewing material. 

 

Respondents 

All 37 respondents in the study, the two pilot interviewees including, are 

Bulgarian physicians12, long-term migrants13 who have emigrated from Bulgaria in the 

years after 1989. The 37 migrations under study have a time span determined by the 

first in chronological order migration in 1991 and the last in 2004. In order to show 

the distribution of the 37 migrations in this time span, three relatively homogenous 

periods were determined with regards to political and economic conditions. The 

number of the studied migrations within each period is as follows: nine (9) for the 

period 1991-1995; twelve (12) for 1996-1999 and sixteen (16) for 2000-2004. 

With regards to country of immigration the majority of respondents 

migrated to old EU member states and USA; South Africa, Australia, Jamaica, Israel 

and Turkey are presented by one respondent each. At the moment of taking the 

interview six of all interviewees are in their 30-ies, two ς in their 40-ies, one ς in their 

fifties, and one at the age of 65. Among all interviewees women have a smaller share 

ς the ratio of male to female participants is 7:3. The two pilot interviewees are men 

in their thirties. 

Among the respondents to the questionnaire women slightly prevail, taking 

60%-share. With regards to age structure ς the leading one is the group of 30-35 

years of age (40%), followed by the 36-40 years of age (32%) and the 41-45 years of 

age (16%). At the last place are the aged below 30 and above 45 ς with one 

representative each.   

                                                           
11

 Halfacree, ñA Utopian Imagination in Migrationôs Terra Incognitaò, 241. (my emphasis) 
12

 Bulgarian physicians ï Bulgarian citizens who have graduated as MDs from a Bulgarian 

university and who were practicing their profession in Bulgaria prior to their emigration. 
13

 Long-term migrant ï a migrant that resides outside his/her country of origin for more than 

one year. 
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Findings 

 

In this part we are going to see the conceptual ŦǊŀƳŜǿƻǊƪ Ψŀǘ ǿƻǊƪΩΦ 5ǳŜ ǘƻ 

the writing fallacy the three elements of the conceptual framework may resemble a 

static constellation but in reality they interact intensively. And it is in this 

interaction that we should look for the answer to the research question. The 

ŀƴŀƭȅǎƛǎ ǊŜǾŜŀƭŜŘ ǘƘŀǘ ƛǘ ƛǎ ǘƘŜ ƛƴǘŜǊŀŎǘƛƻƴ ōŜǘǿŜŜƴ ǘƘŜ ŜƭŜƳŜƴǘ ΨƳƛƎǊŀƴǘΩǎ 

ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ .ǳƭƎŀǊƛŀƴ ǎƻŎƛŜǘȅΩ ŀƴŘ ǘƘŜ ƻǘƘŜǊ ǘǿƻ ŜƭŜƳŜƴǘǎ - understanding of 

ƻƴŜΩǎ ǎŜƭŦ ŀƴŘ ƻŦ ƘƛǎκƘŜǊ ǊŜƭŀǘƛƻƴ ǘƻ ǎƻŎƛŜǘȅ - ǘƘŀǘ ǇǊŜǎŜƴǘǎ ǘƘŜ ΨŦŜǊƳŜƴǘΩ ƻŦ 

migration decision-ƳŀƪƛƴƎ ōŜŎŀǳǎŜ ƛǘ ǘǳǊƴŜŘ ƻǳǘ ǘƻ ōŜ ŀƴ ΨŀǊŜƴŀΩ ƻŦ ǎŜǊƛƻǳǎ ŦƻǊ ǘƘŜ 

ƳƛƎǊŀƴǘΩǎ ǎŜƭŦ ŎƻƴŦƭƛŎǘǎΦ Lƴ ƻǊŘŜǊ ǘƻ ǇǊŜǎŜƴǘ ǘƘƛǎ ƛƴǘŜǊŀŎǘƛƻƴ ƛƴ ŀƴ ŜȄǇƭƛŎƛǘ ǿŀȅ ƎƛǾŜƴ 

the limited volume of the paper the following presentation strategy is taken. A 

focus is selected the purpose of which is to give a more elaborate picture of the 

ŜƭŜƳŜƴǘǎΩ ƛƴǘŜǊŀŎǘƛƻƴΦ ¢Ƙƛǎ ŦƻŎǳǎ Ŧŀƭƭǎ ƻƴ ǘƘŜ ƛƴǘŜǊŀŎǘƛƻƴ ƻŦ ǘƘŜ ŜƭŜƳŜƴǘ 

ΨǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ƻƴŜΩǎ ǊŜƭŀǘƛƻƴ ǘƻ ǎƻŎƛŜǘȅΩ ŀƴŘ ŀƴ ŀǎǇŜŎǘ ƻŦ ǘƘŜ ŜƭŜƳŜƴǘ 

ΨǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ .ǳƭƎŀǊƛŀƴ ǎƻŎƛŜǘȅΩΦ It is specially chosen because of its potential 

to preserve the other elements of the analysis implicitly present and in this way to 

allow the whole to be seen through one of its parts. 

 

Ψ¦ƴŘŜǊǎǘŀƴŘƛƴƎ ƻƴŜΩǎ ǊŜƭŀǘƛƻƴǎƘƛǇ ǘƻ ǎƻŎƛŜǘȅΩ ŀƴŘ Ψ¦ƴŘŜǊǎǘŀƴŘƛƴƎ  .ǳlgarian 

SƻŎƛŜǘȅΩ ƛƴ ƛƴǘŜǊŀŎǘƛƻƴ 

 

The picture of the desired relation to society builds on a number of aspects. 

Each of them is presented on its own as well as in interaction with social reality. 

Thus the points of conflict or discontinuity for the self with its reality are revealed 

and their role for the formation of migration decision is brought to light. 

A. DƛǾƛƴƎ ƳŜŀƴƛƴƎ ǘƻ ƻƴŜΩǎ ǇŀǘƘ ƻŦ ƭƛŦŜΦ This aspect revealed itself in two forms 

which are found independently as well as combined. Very strong is the presence of 

the first form ς ƎƛǾƛƴƎ ƳŜŀƴƛƴƎ ǘƻ ƻƴŜΩǎ ƭƛŦŜ ǘƘǊƻǳƎƘ ǊŜŀƭƛǎŀǘƛƻƴ ƻŦ ǘƘŜ ƛƴƴŜǊ ƛƳǇǳƭǎŜ 

ŀƴŘ ƴŜŜŘ ǘƻ ōŜ ƻŦ ƘŜƭǇ ǘƻ ǇŜƻǇƭŜΦ ¢ƘŜ ǎŜŎƻƴŘ ŦƻǊƳ ƛǎ ǎǘǊƛǾƛƴƎ ŦƻǊ ǇŜǊŦŜŎǘƛƻƴ ƻŦ ƻƴŜΩǎ 

self. It is understood by some respondents as an integral development of the self 

while others understand it as a predominant development of one aspect of the self 

ς ǇǊƻŦŜǎǎƛƻƴŀƭ ƛŘŜƴǘƛǘȅΦ ¢ƘŜ ŦƻǊƳŜǊ ŎŀǎŜ ƛǎ ǿŜƭƭ ƛƭƭǳǎǘǊŀǘŜŘ ōȅ ƛƴǘŜǊǾƛŜǿŜŜ Ѕмл ŦƻǊ 

whom self-perfection is directed to acquiring worldly wisdom understood as true 

knoǿƭŜŘƎŜ ƻŦ ƻƴŜΩǎ ƛƴƴŜǊ ŀƴŘ ƻǳǘŜǊ ǿƻǊƭŘΦ ²ƘŜƴ ŀŎǉǳƛǊŜŘ ƛǘ ōǊƛƴƎǎ ŜƳƻǘƛƻƴŀƭ 
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ƻǊŘŜǊƭƛƴŜǎǎ ŀƴŘ ŎƭŀǊƛǘȅ ŀƴŘ ƳŀƴƛŦŜǎǘǎ ŀǎ ǇŜŀŎŜŦǳƭƴŜǎǎΦ LƴǘŜǊǾƛŜǿŜŜ Ѕт Ŏŀƴ ōŜ ŀƴ 

ŜȄŀƳǇƭŜ ƻŦ ǘƘŜ ƭŀǘǘŜǊ ŎŀǎŜΦ CƻǊ ƘƛƳκƘŜǊ Ψ[ƛŦŜ ƛǎ Ŧǳƭƭ ǿƘŜƴ ȅƻǳ ƘŀǾŜ ŀƛƳ ŜǾŜǊȅ ŘŀȅΦ Χ 

the struggle to achieve your goal is what makes your life ς ǘƘƛǎ ƛǎ ƘŀǇǇƛƴŜǎǎΦΩ !ǘ ǘƘŜ 

same time it is professional goals that emerge as leading and predominant. Thus 

the understanding of self-development is significantly narrowed. A prerequisite for 

this narrowing is the understanding Bulgarian society and physicians traditionally 

ƘƻƭŘ ƻŦ ǘƘŜ ƳŜŘƛŎŀƭ ǇǊƻŦŜǎǎƛƻƴ ŀƴŘ ƻŦ ǘƘŜ ΨƎƻƻŘ ŘƻŎǘƻǊΩ ς as exceptionally high level 

ƛƴǘŜƭƭŜŎǘǳŀƭ ŀƴŘ ƳƻǊŀƭ ǇǊŀŎǘƛŎŜΦ LƴǘŜǊǾƛŜǿŜŜ Ѕт ŀƭǎƻ ǎƘŀǊŜǎ ǘƘƛǎ ǇŜǊǎǇŜŎǘƛǾŜΥ 

ΨώtŜƻǇƭŜϐ ƘŀǾŜ ŀƭǿŀȅǎ ǘǊŜŀǘŜŘ ώǇhysicians] with great respect ς they treated us as 

ƛƴŘƛǾƛŘǳŀƭǎ ǿƘƻ ŀǊŜ ƎǊŜŀǘ ǇŜǊǎƻƴǎΦΩ CǊƻƳ ƘŜǊŜ ƛǘ ƛǎ ǾŜǊȅ Ŝŀǎȅ ǘƻ Ǉŀǎǎ ƻƴ ǘƻ 

automatic association and identification of the practicing of the medical profession 

with the integral and fulfilling development of the self. As a result of this 

narrowing, professional realisation is overloaded with the role of the main meaning 

giving activity in life. Thus in the moment of attaining the existing professional aims 

the potential for self-development is perceived as exhausted and the path of life as 

ŜƳǇǘȅΥ Ψ¸ƻǳ ǊŜŀŎƘ ǘƘŜ ǘƻǇ ƻŦ ȅƻǳǊ ǇǊƻŦŜǎǎƛƻƴ ŀƴŘ ŦǊƻƳ ǘƘŀǘ Ǉƻƛƴǘ ƻƴ ς ǿƘŀǘΚΗΩ 

What follows is a deep life crisis ς ŜƳǇǘȅƛƴƎ ŀƴŘ ƭƻǎƛƴƎ ǘƘŜ ǎŜƴǎŜ ŦƻǊ ƻƴŜΩǎ ǎŜƭŦΥ Ψ Χ 

ŀƴŘ ȅƻǳ ǎǘŀǊǘ ǘƻ ƭƻǎŜ ȅƻǳǊ ƛƴŘƛǾƛŘǳŀƭƛǘȅΩΦ CŜŜƭƛƴƎǎ ƻŦ Ƴelancholy, indifference and 

ƳŜŀƴƛƴƎƭŜǎǎƴŜǎǎ ŀǊƛǎŜΥ Ψ Χ ǘƻ ǎǘŀȅ ŀǘ ǘƘŜ ǘƻǇ ŀƴŘ ǘƻ ŦŜŜƭ ŘǳƳō Χ ǿŜ ŦŜƭǘ ŘŜǇǊŜǎǎŜŘΦΩ 

Making this crisis come faster and run deeper is the need and expectation 

professional aims to be determined from the outside ς to be pointed at and 

demanded. Thus professional realisation as meaning giving activity is itself limited 

and dependent on existing formal professional opportunities. 

As we can expect in these two different cases migration attains different 

existential meaning. For interǾƛŜǿŜŜ Ѕмл ƳƛƎǊŀǘƛƻƴ ǇǊƻǾƛŘŜǎ ƴŜǿΣ ǳƴŦŀƳƛƭƛŀǊ 

context able to challenge the taken for granted and thus give him/her the 

ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ Ǝŀƛƴ ΨǊƛŎƘ ƭƛŦŜ ŜȄǇŜǊƛŜƴŎŜΩΣ ǘƻ ΨōŜǘǘŜǊ ƪƴƻǿ ƳȅǎŜƭŦΩ ŀƴŘ ǘƻ ΨƎǊƻǿ ǳǇ 

ŦŀǎǘŜǊ ǘƘǊƻǳƎƘ ƭƛŦŜ ŜȄǇŜǊƛŜƴŎŜΩΦ LƴǘŜǊǾƛŜǿŜŜ Ѕф ǘŀƪŜs a similar stance towards 

migration ς aspiring to refine his/her behaviour and outlook on life. He/she 

ǇŜǊŎŜƛǾŜǎ ƳƛƎǊŀǘƛƻƴ ŀǎ ƻŦŦŜǊƛƴƎ ǘƘŜ ǊƛƎƘǘ ŎƻƴǘŜȄǘ ŦƻǊ ŎƘŀƴƎŜ ōŜŎŀǳǎŜ ΨǿƘŜƴ ŀ 

person lives abroad it is common to acquire the qualities of the people that 

ǎǳǊǊƻǳƴŘ ƘƛƳκƘŜǊΦΩ ²ƘƛƭŜ ŦƻǊ ƛƴǘŜǊǾƛŜǿŜŜ Ѕт ƳƛƎǊŀǘƛƻƴ ǇǊŜǎŜƴǘǎ ŀŎŎŜǎǎ ǘƻ ŀƴ 

elaborate system of formal rules for professional development and career 

advancement every stage of which leads to another that, even if final, offers an 

infinite spiral of requirements and opportunities. In this way migration gives 
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ƛƴǘŜǊǾƛŜǿŜŜ Ѕт ǘƘŜ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ǎŀǘƛǎŦȅ ƘƛǎκƘŜǊ ǇŜǊǇŜǘǳŀƭ ǎǘǊƛǾƛƴƎ ŦƻǊ ƴŜǿ 

professional goals even if they differ only in context from those already achieved: 

Ψ!ƴŘ ǿŜ ŘƻƴΩǘ ƭŜǘ ƛǘ Ǝƻ ǘƘƛǎ ŜƳǇǘȅ ǿŀȅ ŀnd always search for something new and 

ƴŜǿΣ ŀƴŘ ƴŜǿ Χ !ƴŘ ƴƻǿ L ŀƳ ŀǘ ǘƘŜ ǾŜǊȅ ǎǘŀǊǘ ώƻŦ Ƴȅ ŎŀǊŜŜǊϐ ŀƎŀƛƴΦΩ  

Points of conflict or discontinuity for the self with its reality. Interviewee 

Ѕмл ƴŜŜŘǎ ǿƘŀǘ ƘŜκǎƘŜ Ƙŀǎ ǘŀƪŜƴ ŦƻǊ ƎǊŀƴǘŜŘ ƛƴ ƘƛǎκƘŜǊ ǎŜƭŦ ǘƻ ōŜ ǉǳestioned and 

challenged in order to strengthen his/her self-awareness and self-knowledge which 

to serve as ground for self-ŘŜǾŜƭƻǇƳŜƴǘΦ LƴǘŜǊǾƛŜǿŜŜ Ѕф ƴŜŜŘǎ ƳƻŘŜƭǎ ǘƘŀǘ ǿƛǘƘ 

their intensity of experience permeate his/her self and change it. Both of them 

need an outer trigger for inner change and according to their understandings of 

Bulgarian society they do not find it there. So what their selves face in Bulgarian 

society as they understand it is a point of discontinuity for the self that questions 

the desired way for self-development. And this opens up space for a different place 

- migration. 

¢ƘŜ ŜȄŀƳǇƭŜ ƻŦ ƛƴǘŜǊǾƛŜǿŜŜ Ѕт ŎƻƴǘƛƴǳŜǎ ƛƴ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ǿŀȅΦ !ŎŎƻǊŘƛƴƎ 

to his/her understanding of the functioning of the medical profession in Bulgaria 

there is no comprehensive system that can satisfy his/her aspirations for 

professional development and career advancement. There are no formal 

ǊŜǉǳƛǊŜƳŜƴǘǎΥ Ψ!ƴŘ ƴƻōƻŘȅ ǘŜƭƭǎ ȅƻǳ ά²Ƙȅ ŘƻƴΩǘ ȅƻǳ ǿǊƛǘŜ ǎƻƳŜǘƘƛƴƎΚ ²Ƙȅ ŘƻƴΩǘ 

ȅƻǳ ŘƛǎŎƻǾŜǊ ǎƻƳŜǘƘƛƴƎΚέ !ƴŘ ŜǾŜƴ ƛŦ ǎƻƳŜōƻŘȅ Řƻes, it is not in the system ς 

ƴƻōƻŘȅ ŦƻǊƳŀƭƭȅ ŘŜƳŀƴŘǎ ǘƘƛǎ ŦǊƻƳ ȅƻǳΦΩ ¢ƘŜǊŜ ŀǊŜ ƛƴǎǳŦŦƛŎƛŜƴǘ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ŦƻǊ 

ǇǊƻŦŜǎǎƛƻƴŀƭ ŘŜǾŜƭƻǇƳŜƴǘΥ Ψ Χ ȅƻǳ ǘŀƪŜ ȅƻǳǊ ǎǇŜŎƛŀƭǘȅ ŀƴŘ ǘǊŀƛƴƛƴƎ ŜƴŘǎΦ CǊƻƳ ǘƘŀǘ 

point on ς ƴƻǘƘƛƴƎΦΩ ¢ƘŜǊŜ ƛǎ ǇƻƻǊ ƴŜǘǿƻǊƪ ƻŦ ǇǊƻŦŜǎǎƛƻƴŀƭ ǇƻǎƛǘƛƻƴǎΥ Ψ!ƴŘ ǘƘŜǊŜ ŀǊŜ 

only two possible positions here ς physician and head of clinic. If you are to have an 

opportunity to become head of clinic, your head of clinic either has to die or to 

ǉǳƛǘΦΩ ²Ƙŀǘ ōŜŎƻƳŜǎ ŜǾƛŘŜƴǘ ƛƴ ǘƘƛǎ ŜȄŀƳǇƭŜ ƛǎ ǘƘŀǘ ǘƘŜ ƳŜŀƴƛƴƎŦul way for self-

ŘŜǾŜƭƻǇƳŜƴǘ ŎƻƭƭƛŘŜǎ ǿƛǘƘ ǘƘŜ ǎŜƭŦΩǎ ǊŜŀƭƛǘȅΦ ¢ƘŜ ǊŜǎǳƭǘ ƛǎ ŀ ŎǊƛǎƛǎ ƛƴ ƎƛǾƛƴƎ ƳŜŀƴƛƴƎ 

ǘƻ ƻƴŜΩǎ ƭƛŦŜ ǿƘƛŎƘ ƭŜŀŘǎ ǘƻ ǇŜǊŎŜƛǾƛƴƎ ƻƴŜΩǎ ƭƛŦŜǘƛƳŜ ŀǎ ŜƳǇǘȅ ŀƴŘ ǿŀǎǘŜŘΥ Ψ!ƴŘ ǿŜ 

ŦŜƭǘ ŘǳƳō ōŜŎŀǳǎŜ ƻǳǊ ƭƛŦŜ ǿŜƴǘ ƛƴ ƎƻƛƴƎ ǘƻ ǿƻǊƪΣ ǇŀǘƛŜƴǘǎΣ ǎŀƭŀǊȅ Χ And you stay 

ŀƴŘ ǿŀǎǘŜ ȅƻǳǊ ǘƛƳŜΦΩ !ƴŘ ƛǘ ƛǎ ǘƘƛǎ ŎƻƴŦƭƛŎǘ ŜȄǇŜǊƛŜƴŎŜŘ ōȅ ǘƘŜ ǎŜƭŦ ǘƘŀǘ ƎŜƴŜǊŀǘŜǎ ŀ 

ǎƛƎƴƛŦƛŎŀƴǘ ƛƳǇŜǘǳǎ ŦƻǊ ǘŀƪƛƴƎ ǘƘŜ ŘŜŎƛǎƛƻƴ ǘƻ ƳƛƎǊŀǘŜΥ ΨL ƘŀǾŜ ǘƘƻǳƎƘǘ ǘƘŀǘ L ǿƻǳƭŘ 

never leave Bulgaria. This thought [for migrating] has never occurred to my mind, 

ǳƴƭŜǎǎ Χ ǘƘŜǊŜ ǿŀǎ ƴƻ ƭƛƎƘǘ ƛƴ ǘƘŜ ǘǳƴƴŜƭ ŦƻǊ ƻǳǊ ǇǊƻŦŜǎǎƛƻƴŀƭ ŘŜǾŜƭƻǇƳŜƴǘΦΩ 

B. Life goals. Life goals stem from the way the self gives meaning to life and 

present concrete forms for its realisation. In this sense they reflect in each 
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respondent a definite idea for life satisfaction. The analysis brought out four groups 

of life goals which are presented according to their prevalence among respondents. 

Life goals related to professional realisation among interviewees form a 

spectrum that starts with the more common aim to specialise in a preferred 

medical field and to receive good remuneration, goes through acquiring high 

quality training in a definite specialty and ends with the difficult and ambitious aims 

for gaining excellent professional reputation, acquiring one of the highest academic 

ranks and founding a modern centre for treatment of a socially significant disease.  

Points of conflict or discontinuity for the self with its reality. Interviewee 

Ѕп ǎŜǊǾŜǎ ŀǎ ŀ ƎƻƻŘ ƛƭƭǳǎǘǊŀǘƛƻƴ ƻŦ Ƙƻǿ ǘƘŜ ǇǊƻōƭŜmatic status of this aspect can 

trigger a migration decision. The socialist policy of training physicians for export 

ŀŎŎƻǊŘƛƴƎ ǘƻ ƛƴǘŜǊǾƛŜǿŜŜ Ѕп ŀƴŘ ƻǘƘŜǊ ǊŜǎǇƻƴŘŜƴǘǎ Ƙŀǎ ōŜŜƴ ǎǘƛƭƭ ǾŀƭƛŘ ƛƴ ǘƘŜ ŦƛǊǎǘ 

years of the transition period in Bulgaria. This overproduction of medical doctors 

ƛƴǘŜǊǾƛŜǿŜŜ Ѕп ǎŜŜǎ ŀǎ ŀƴ ƛƳǇƻǊǘŀƴǘ ǇǊƻōƭŜƳŀǘƛŎ ŀǎǇŜŎǘ ƻŦ ǘƘŜ ŦǳƴŎǘƛƻƴƛƴƎ ƻŦ ǘƘŜ 

ƳŜŘƛŎŀƭ ǇǊƻŦŜǎǎƛƻƴ ŀƴŘ ƴŀƳŜǎ ƛǘ ŀǎ ΨǘƘŜ ǳƴƴŜŎŜǎǎŀǊȅ ƎǊŀŘǳŀǘŜǎΩΦ [ƻƎƛŎŀƭƭȅ 

overproduction leads to unemployment and impossibility for specialization. Here 

ŀǊŜ ǘƘŜ ǿƻǊŘǎ ƻŦ ƛƴǘŜǊǾƛŜǿŜŜ Ѕп ǘƘŀǘ ǎƘƻǿ Ƙƻǿ ǎǳŎƘ ŀ ƭƛŦŜ ǎƛǘǳŀǘƛƻƴ ƛǎ ƭƛǾŜŘ 

through. It is interesting to mention that this quote is taken from six consecutive 

ƳƛƴǳǘŜǎ ƻŦ ǘƘŜ ƛƴǘŜǊǾƛŜǿΦ LƴǘŜǊǾƛŜǿŜŜ ЅпΥ Ψ²Ŝ ǿŜǊŜ ǳƴƴŜŎŜǎǎŀǊȅΦ ²Ŝ ǿŜǊŜ ŀƭƭ 

unnecessary ƎǊŀŘǳŀǘŜǎ ώмффоϐΦ ²Ŝ ǿŜǊŜ ǳƴƴŜŎŜǎǎŀǊȅ ǘƻ .ǳƭƎŀǊƛŀΦ Χ !ƴŘ ƘŜǊŜ L ǎŀȅ 

again we were unnecessary graduates. We were kicked out almost from 

ŜǾŜǊȅǿƘŜǊŜΦ Χ ²Ŝ ǿŜǊŜ ǳƴƴŜŎŜǎǎŀǊȅ Χ ǿŜ ǿŜǊŜ ŀƭƭ ǳƴƴŜŎŜǎǎŀǊȅ ƎǊŀŘǳŀǘŜǎΦ Χ ¢ƘŜ 

senior physicians insisted to show us that ǿŜ ǿŜǊŜ ǳƴƴŜŎŜǎǎŀǊȅΦ Χ ²Ŝ ǿŜǊŜ 

ǳƴƴŜŎŜǎǎŀǊȅ ǘƻ .ǳƭƎŀǊƛŀΦΩ ²Ƙŀǘ ƛǎ ƳƻǊŜ ǘƘŀƴ ŜǾƛŘŜƴǘ ƛƴ ǘƘŜǎŜ ǿƻǊŘǎ ƛǎ ǘƘŜ ŦŜŜƭƛƴƎ ƻŦ 

being unneeded. Its destructive influence on the self is painfully experienced and is 

clearly present. The feeling of being unneeded and the objective fact of being 

redundant and unemployed are experienced as cul-de-ǎŀŎΥ Ψ Χ ǿŜ ǿŜǊŜ ŘǊƛǾŜƴ ǘƻ 

ǘƘŜ ǿŀƭƭΦ !ƭƭ ƻŦ ǳǎ ǿŜǊŜ ŘǊƛǾŜƴ ǘƻ ǘƘŜ ǿŀƭƭΦΩ !ƴŘ ŀ ǿŀȅ ƻǳǘ ƛǎ ƳƛƎǊŀǘƛƻƴΥ Ψ Χ ά¢ƘŜ 

absence of alternatives clears the mind marvelouslyΦέ !ƴŘ ǘƘƛǎ ǿŀǎ Ƴȅ ŎŀǎŜΦ Χ L ŘƛŘ 

not have any choice ς L ƘŀŘ ǘƻ Řƻ ƛǘ ώƳƛƎǊŀǘŜϐΦΩ 

Among life goals related to family life stand out those focused on children ς 

their education, prospects for success in life, way of life. These three aspects 

emerge as connected ς giving good education to children secures them better 

chances for success in life and for better way of life. Actually, the main aim of these 

migrant parents is to keep this connection real for their children ς they want just 
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ǎƻŎƛŀƭ ƭƻƎƛŎΦ !ǎ ƛƴǘŜǊǾƛŜǿŜŜ Ѕт ƛƴŦƻǊƳǎ ǳǎ ΨL ǿŀƴǘŜŘ Ƴȅ ŎƘƛƭŘ ǘƻ ƭƛǾŜ ƛƴ ŀ Ƨǳǎǘ ǎƻŎƛŜǘȅΦ Χ 

ǘƻ ōŜ Ŝǉǳŀƭ ǘƻ ǘƘƻǎŜ ƻƴ ƘŜǊ ƭŜǾŜƭ Χ ƎŜǘ ǿƘŀǘ ǎƘŜ ŘŜǎŜǊǾŜǎΦΩ 

Points of conflict or discontinuity for the self with its reality. As a result of 

ŎƻǊǊǳǇǘƛƻƴ ǘƘŜ ŎƘƛƭŘ ƻŦ ƛƴǘŜǊǾƛŜǿŜŜ Ѕт ǎǘǳŘƛŜŘ ǘƻƎŜǘƘŜǊ ǿƛǘƘ ŎƘƛƭdren who have not 

passed the secondary school entry exams. This fact was known to both parents and 

children and had destructive effects especially on educational achievements. Such is 

ǘƘŜ ƳŜǎǎŜŘ ǳǇ ǎƻŎƛŀƭ ƭƻƎƛŎ ŦǊƻƳ ǿƘƛŎƘ ƛƴǘŜǊǾƛŜǿŜŜ Ѕт ǿŀƴǘǎ ǘƻ ǘŀƪŜ ƘƛǎκƘer child out 

ǘƘǊƻǳƎƘ ƳƛƎǊŀǘƛƻƴ ŀƴŘ ǿƘƛŎƘ ƘŜκǎƘŜ ŘŜǘŜǊƳƛƴŜǎ ŀǎ ΨƻƴŜ ƻŦ ƻǳǊ Ƴŀƛƴ ƳƻǘƛǾŜǎΩΦ ¢ƘŜ 

ƳƛƎǊŀǘƛƻƴ ƻŦ ƛƴǘŜǊǾƛŜǿŜŜ Ѕп ƛǎ ŀƭǎƻ ŀ ǊŜǎǇƻƴǎŜ ǘƻ ŀ ǎƛƳƛƭŀǊ ǇŜǊǾŜǊǎŜ ǎƻŎƛŀƭ ƭƻƎƛŎΦ Lǘ 

imposes itself on the children in their everyday life and weakens the value of the 

ǇŀǊŜƴǘǎΩ ǇǊƻŦŜǎǎƛƻƴŀƭ ŎƘƻƛŎŜΦ ¢ƘǳǎΣ ǘƘŜ ŘŜǎƛǊŜŘ ƛƴǘŜǊƎŜƴŜǊŀǘƛƻƴŀƭ ǇǊƻŦŜǎǎƛƻƴŀƭ 

ǎǳŎŎŜǎǎƛƻƴ ƛǎ ƘƛƴŘŜǊŜŘΥ ΨLǘ ǿŀǎ ŀ ǇǊƻōƭŜƳ ŦƻǊ ƳŜ ǘƻ ŜȄǇƭŀƛƴ ǘƻ Ƴȅ ŎƘƛƭŘǊŜƴ ǿƘȅ ǘƘŜȅ 

should become physicians. This is a very good profession. Provided, however, that they 

ǎŀǿ ǘƘŜ ŎƘƛƭŘǊŜƴ ƻŦ Ψ͙͔ͣͯͭͪͭΩ14 whose needs were satisfied more than enough and 

whose parents had almost no education. How can I convince a child that the medical 

profession is good and at the same time tell it that chocolate is bad for health because 

of caƭƻǊƛŜǎ ǿƘƛƭŜ L Řƻ ƴƻǘ ƘŀǾŜ ǘƘŜ ƳƻƴŜȅ ǘƻ ōǳȅ ƛǘΚΗΩ LƴǘŜǊǾƛŜǿŜŜ Ѕп ǊŜǾŜŀƭǎ ŀƴƻǘƘŜǊ 

problematic aspect. Of very high significance for him/her is that his/her communication 

ǿƛǘƘ ƘƛǎκƘŜǊ ŎƘƛƭŘǊŜƴ ƛǎ ƻŦ Ŧǳƭƭ ǾŀƭǳŜΥ ΨΧ ǘƘƛǎ ƛǎ ǘƘŜ ŦǳƴŘŀƳŜƴǘŀƭ ǘƘƛƴƎ ǘƘŀǘ ƛǎ ƛƳǇƻǊǘŀƴǘΦΩ 

!ƴŘ ƘŜǊŜ ƛǎ ǘƘŜ ǎƻŎƛŀƭ ǊŜŀƭƛǘȅ ǿƛǘƘ ǿƘƛŎƘ ƛƴǘŜǊǾƛŜǿŜŜ Ѕп ŎƻƴŦǊƻƴǘǎ ƛƴ ǘƘƛǎ ǊŜǎǇŜŎǘΥ 

ώōŜŎŀǳǎŜ ƻŦ ƛƴǎǳŦŦƛŎƛŜƴǘ ƛƴŎƻƳŜϐ Ψ Χ L ƘŀŘ ǘƻ ǿƻǊƪ ƛƴ ώŎƛǘȅ ·ϐ ǿƘƛƭŜ Ƴȅ ŦŀƳƛƭȅ ǿŀǎ ƛƴ ώŎƛǘȅ 

Y]. In this way I lost three years in which I could not watch my children ƎǊƻǿΦ Χ Lǘ ǿŀǎ 

here that the full-ǾŀƭǳŜ ŎƻƳƳǳƴƛŎŀǘƛƻƴ ǿƛǘƘ Ƴȅ ŎƘƛƭŘǊŜƴ ǿŀǎ ǘƘǊŜŀǘŜƴŜŘΦΩ  

Material well-being as a life goal is understood by respondents as independent 

ƳŜŜǘƛƴƎ ƻŦ ƻƴŜΩǎ ƻǿƴ ŀƴŘ ŦŀƳƛƭȅ Ǿƛǘŀƭ ƴŜŜŘǎ ŜȄŎƭǳŘƛƴƎ ǎǳǇŜǊŦƭǳƛǘȅ ŀƴŘ ǿŀǎǘŜŦǳƭƴŜǎǎΦ 

Material support to close relatives is also present - explicitly for some respondents or 

ƛƳǇƭƛŎƛǘƭȅ ŦƻǊ ƻǘƘŜǊǎΦ ¢ƘŜ ƳŜŀƴƛƴƎ ƻŦ ƳƛƎǊŀƴǘǎΩ ǿƻǊŘǎ ƻƴ ƳŀǘŜǊƛŀƭ ǿŜƭƭ-being ς ΨŘŜǎŎŜƴǘ 

ƛƴŎƻƳŜΩΣ Ψǘƻ ōŜ ŀōƭŜ ǘƻ ƭƛǾŜ ƴƻǊƳŀƭƭȅΩΣ ΨŦƛƴŀƴŎƛŀƭ ƛƴŘŜǇŜƴŘŜƴŎŜΩΣ Ψǘƻ ŜŀǊƴ ƻƴŜΩǎ Ƴƻney 

ǿƛǘƘƻǳǘ ōŜƛƴƎ ŘŜǇŜƴŘŜƴǘ ƻƴ ǎƻƳŜōƻŘȅΩ ς is undoubtedly relative but it becomes 

clearer when looked through the social reality of the migration decision. 

 

                                                           
14

 Read as [mutri] and literally translated as ómugsô. A social phenomenon of the transition 

period - usually low educated persons conspicuously consuming income from grey economic 

activities. (Emiliya Pernishka, Diana Blagoeva and Siya Kolkovska, Dictionary of the New 

Words and Acceptations in Bulgarian Language. (Sofia: Nauka & izkustvo Ltd., 2003), 178. 

(in Bulgarian). 
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Points of conflict or discontinuity for the self with its reality. The experience 

of three of the interviewees serves as good illustration to this aspect. The income 

they received did not guarantee subsistence for them and their families. It was not 

sufficient for providing the needed for subsistence food. And here are the words of 

two of the intervieweŜǎ ƛƴ ƴƻ ƴŜŜŘ ƻŦ ŎƻƳƳŜƴǘΥ Ψ Χ ŀōǎǳǊŘΦ ²ƛǘƘ ǿƘŀǘ L ǊŜŎŜƛǾŜŘ 

ŀǎ ǊŜƳǳƴŜǊŀǘƛƻƴ ƛǘ ǿŀǎ ŀōǎƻƭǳǘŜƭȅ ƛƳǇƻǎǎƛōƭŜ ǘƻ Řƻ ƛǘ ώǇǊƻǾƛŘŜ ƻƴŜΩǎ ǎǳōǎƛǎǘŜƴŎŜϐ Χ 

If under subsistence it is understood to have one bread and a yoghourt per day, 

maybe it was possible. But I do nƻǘ ǘƘƛƴƪ ǘƘŀǘ ǘƘŜǎŜ ŀǊŜ ǘƘŜ ƴƻǊƳŀƭ ƭƛǾƛƴƎ ƴŜŜŘǎΦΩ 

όƛƴǘŜǊǾƛŜǿŜŜ ЅмлύΤ ΨLǘ ƛǎ ƴƻǘ ŀōƻǳǘ ǎƻƳŜ ǎƻǊǘ ƻŦ ŀ ǎǘŀƴŘŀǊŘ ƻŦ ƭƛǾƛƴƎ ŦƻǊ ǘƘŜ ŦŀƳƛƭȅ ς

we are not going to discuss such a thing at all. We are talking simply about food. 

There were periods [2001 - 2004] when the situation was so tragic that we could 

not afford to have wholesome food ς bread, beans and some other things. Words 

ŀǊŜ ŦŀƛƭƛƴƎ ƳŜ ΧΩ όƛƴǘŜǊǾƛŜǿŜŜ ЅнύΦ 

An example of ƭƛŦŜ Ǝƻŀƭǎ ǊŜƭŀǘŜŘ ǘƻ ǘƘŜ ǇŜǊŦŜŎǘƛƻƴ ƻŦ ƻƴŜΩǎ ǎŜƭŦ presents 

ƛƴǘŜǊǾƛŜǿŜŜ ЅмлΦ ¢ƘǊƻǳƎƘ ƘƛǎκƘŜǊ ƳƛƎǊŀǘƛƻƴ ŘŜŎƛǎƛƻƴ ƛƴǘŜǊǾƛŜǿŜŜ Ѕмл ǎƻǳƎƘǘ ǘƻ 

bring desired changes to his/her self ς Ψǘƻ ōŜŎƻƳŜ ƳƻǊŜ ŀŎǘƛǾŜΩ ƛƴ ƭƛŦŜ ς and to gain 

confidence in the veracity of the understanding he/she holds of his/her self by 

ǘŜǎǘƛƴƎ ŀƴŘ ΨǇǊƻǾƛƴƎΩ ƛǘΦ 

C. The meaning behind the choice of the medical profession. A common 

characteristic for all respondents is the presence of their concept for a 

meaningfully living self in the idea they hold of the medical profession. As a result 

of this identification the medical profession is perceived as an opportunity to bring 

to reality the concept of the self, i.e. as an opportunity to be oneself. This can be 

ǎŜŜƴ ƛƴ ǘƘŜ ǿƻǊŘǎ ƻŦ ƛƴǘŜǊǾƛŜǿŜŜ Ѕт ŦƻǊ ǿƘƻƳ ǘƘŜ ƛŘŜŀ ƻŦ ƴƻǘ ōŜƛƴƎ ŀ ǇƘȅǎƛŎƛŀƴ ƛǎ 

ŜȄǘǊŜƳŜƭȅ ŘŜǎǘǊǳŎǘƛǾŜ ǘƻ ǘƘŜ ǎŜƭŦΥ Ψ Χ ǘƘŜ psychological moment of not being a 

ǇƘȅǎƛŎƛŀƴ ŀƴȅƳƻǊŜ Χ ƛǎ ƪƛƭƭƛƴƎΦΩ ¢ƘŜ ƛŘŜƴǘƛŦƛŎŀǘƛƻƴ ǘŀƪŜǎ ǘǿƻ ŘƛǊŜŎǘƛƻƴǎΦ ¢ƘŜ ƭŜŀŘƛƴƎ 

one is that of putting into the choice of the medical profession the meaning that 

Ŧƛƭƭǎ ƻƴŜΩǎ ǇŀǘƘ ƻŦ ƭƛŦŜΦ Lƴ ǘƘƛǎ ǎŜƴǎŜ ǎƻƳŜ ƻŦ ǘƘŜ respondents perceive the practice 

of the medical profession as an opportunity to be of help to people and others ς to 

ŘŜǾŜƭƻǇ ƻƴŜΩǎ ǎŜƭŦ ǘƘǊƻǳƎƘ ŜƴǊƛŎƘƛƴƎ ƻƴŜΩǎ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ƘǳƳŀƴ ƴŀǘǳǊŜ ŀƴŘ 

ōŜƛƴƎΦ ¢ƘŜ ǿƻǊŘǎ ƻŦ ƛƴǘŜǊǾƛŜǿŜŜ Ѕф ƛƭƭǳǎǘǊŀǘŜ ǘƘƛǎ Ǉƻƛƴǘ ǿŜƭƭ. From the meaning 

that fills his/her life ς Ψǘƻ ƘŀǾŜ ǘƘŜ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ōŜ ƻŦ ƘŜƭǇ ǘƻ ǇŜƻǇƭŜΩ ς grows 

his/her choice of the medical profession ς Ψ Χ ŀƴŘ L ƘŀǾŜ ŀƭǿŀȅǎ ǇŜǊŎŜƛǾŜŘ Ƴȅ 

ǇǊƻŦŜǎǎƛƻƴ ŀǎ ŀƴ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ōŜ ƻŦ ƘŜƭǇ ǘƻ ǇŜƻǇƭŜ Χ ǿƛǘƘ Ƴȅ ǿƻǊƪΣ ǿƛǘƘ Ƴy 

ŀǇǇǊƻŀŎƘΦΩ ¢ƘŜ ǎŜŎƻƴŘ ŘƛǊŜŎǘƛƻƴ ǇǊŜǎŜƴǘǎ ǘƘŜ ƳŜŘƛŎŀƭ ǇǊƻŦŜǎǎƛƻƴ ŀǎ ŀƴ ƻǇǇƻǊǘǳƴƛǘȅ 



                      
Stefaniya BEKYAROVA 

JIMS - Volume 5, number 2, 2011  
 

30 
 

ǘƻ Ŧǳƭƭȅ ǊŜŀƭƛǎŜ ƻƴŜΩǎ ƛƴƘŜǊŜƴǘ ƛƴǘŜƭƭŜŎǘǳŀƭ ǇƻǘŜƴǘƛŀƭ ŀƴŘ ƴŀǘǳǊŀƭ ŀǇǘƛǘǳŘŜΦ !ǘǘǊŀŎǘƛǾŜ 

features of the medical profession like its prestige, internationalisation, security 

and good income have come out as secondary in importance as they were 

mentioned by few respondents and explicitly criticised and rejected by a 

considerable share of interviewees. 

Points of conflict or discontinuity for the self with its reality. The striving of 

respondents to practice the medical profession as an opportunity to be of help to 

people takes part in some major collisions with reality. One of them is generated by 

a structural change in the healthcare system ς the introduction of financial 

incentives in the physician-patient relationship. The core of the conflict is clearly 

ǎŜŜƴ ƛƴ ǘƘŜ ǿƻǊŘǎ ƻŦ ƛƴǘŜǊǾƛŜǿŜŜ ЅмΥ Ψ¢ƘŜ ǇƘȅǎƛŎƛŀƴ ǎƘƻǳƭŘ ŎǳǊŜ ǘƘŜ ƛƭƭ ƛƴ ƻǊŘŜǊ ǘƻ 

ŎǳǊŜ ǘƘŜƳ Χ IŜκǎƘŜ Ŏŀƴƴƻǘ ŎǳǊŜ ŀ ǇŀǘƛŜƴǘ ƛƴ ƻǊŘŜǊ ǘƻ ǘŀƪŜ ƳƻƴŜȅ ŦǊƻƳ ƘƛƳκƘŜǊ Χ 

because compŀǎǎƛƻƴ ŀƴŘ ǘƘŜ ŘŜǎƛǊŜ ǘƻ ǇǊƻŦƛǘ ƳŀǘŜǊƛŀƭƭȅ ŀǊŜ Ƴǳǘǳŀƭƭȅ ŜȄŎƭǳǎƛǾŜΦΩ 

LƴǘŜǊǾƛŜǿŜŜ Ѕс ǊŜǾŜŀƭǎ ǘƘŜ ŎƻƴŦƭƛŎǘ ƳŜŎƘŀƴƛǎƳ - the change has led to 

replacement of the central to the medical profession motivation ς ǘƻ ŎǳǊŜΥ Ψ Χ 

becoming managers of their own enterprises [physicians] have to pursue definite 

ŜŎƻƴƻƳƛŎ ƛƴǘŜǊŜǎǘǎΦ Χ ǘƘŜȅ ŀǊŜ ƳƻǊŜ ŀƴŘ ƳƻǊŜ ŦƻǊŎŜŘ ǘƻ Ǉǳǘ ƛƴ ǘƘŜ ŎŜƴǘǊŜ ƻŦ ǘƘŜƛǊ 

ǿƻǊƪ ǘƘŜƛǊ ƻǿƴ ƛƴǘŜǊŜǎǘǎ ŀƴŘ Ƨǳǎǘ ŀŦǘŜǊ ǘƘŀǘ ǘƘŜ ƛƴǘŜǊŜǎǘǎ ƻŦ ǘƘŜ ǇŀǘƛŜƴǘǎΦΩ CƻǊ ǘǿƻ ƻŦ 

the interviewees the consequences of this conflict have significant effect on the 

generation of the migration decision.  

The second conflicting aspect of reality comes from low incomes and even 

poverty in the general population. And that means poor patients. From the premise 

of the treatment process ǿƘƛŎƘ ǳƴŘƻǳōǘŜŘƭȅ ƛƴǾƻƭǾŜǎ ΨƳŀǘŜǊƛŀƭΩ ƛƴǘŜǊǾŜƴǘƛƻƴ 

success requires materially able to cooperate partners. If a patient is not able to 

provide for him/her-self wholesome food and buy the necessary medications then 

the efforts of physicians to help are rendered senseless. Quite illustrative are the 

ǿƻǊŘǎ ƻŦ ǘǿƻ ƛƴǘŜǊǾƛŜǿŜŜǎ όЅмлΣ ЅрύΥ ΨLǘ ƛǎ ƛƳǇƻǎǎƛōƭŜ ŦƻǊ ŀ ǇŜƴǎƛƻƴŜǊ ώǘƘƛǎ ƛǎ ǘƘŜ 

population most often in need of healthcare] to live with one hundred leva [a 

monthly pension of 50 Euros] normally. He/she cannoǘ ōǳȅ Χ ŜƭŜƳŜƴǘŀǊȅ ŦƻƻŘ ǘƻ 

ŦŜŜŘ ƘƛƳκƘŜǊǎŜƭŦ Χ ŦǊƻƳ ǘƘƛǎ Ǉƻƛƴǘ ƻƴ ǘƘŜǊŜ ƛǎ ƴƻǘƘƛƴƎ ǘƻ ōŜ ǘŀƭƪŜŘ ŀōƻǳǘΦΩΤ Ψ Χ ŀƴŘ L 

am forced to make compromises with the fact that the patient does not have 

money and I have to treat him/her with a medication that I know is ƻŦ ƴƻ ƘŜƭǇΦΩ ¢ƘŜ 

ƭŀǎǘ ǿƻǊŘǎ ƻŦ ƛƴǘŜǊǾƛŜǿŜŜ Ѕр Ψƛǎ ƻŦ ƴƻ ƘŜƭǇΩ ŀǊŜ ŎƭŜŀǊƭȅ ƛƴ ŎƻƴŦƭƛŎǘ ǿƛǘƘ ǘƘŜ ƳƛƎǊŀƴǘ 

physicians striving to be of help, to be physicians. Thus not being able to be of help 

they have become migrants in order to be physicians. Here it is necessary to 
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mention that this conflict contributed to the migration decision only after no way 

was seen to overcome it. An illustrative example is the one-year practice of 

ƛƴǘŜǊǾƛŜǿŜŜ Ѕмл ƛƴ ŀ ǎƳŀƭƭ ǘƻǿƴ ς that physician used a considerable part of 

his/her own insufficient income to buy the medications for the poor patients. A 

doomed to failure solution. 

D. Professional aspirations. If the above aspect shows what is sought and achieved 

through the practice of the medical profession this aspect presents how it is 

ǇǊŜŦŜǊǊŜŘ ǘƻ ōŜ ŘƻƴŜΦ !ƴŘ ǘƘŜ ŀƴǎǿŜǊ ƛǎ ōȅ ōŜƛƴƎ ŀ ΨƎƻƻŘ ŘƻŎǘƻǊΩΦ ¢ƘŜ ŜǘƘƻǎ ƻŦ ǘƘŜ 

ƛŘŜŀ ƻŦ ǘƘŜ ΨƎƻƻŘ ŘƻŎǘƻǊΩ ƳŀƴƛŦŜǎǘǎ ƛƴ ǘƘŜ ƘƛƎƘ ƛƳǇƻǊǘŀƴŎŜ ŀǘǘŀŎƘŜŘ ōȅ ŀƭƳƻǎǘ ŀƭƭ 

respondents to fulfilment and content from the well-performed work, and to 

professioƴŀƭ ŀŎǘƛǾƛǘȅ ŀƴŘ ŘƛƭƛƎŜƴŎŜΦ ¢ƘŜ ǿƻǊŘǎ ƻŦ ǘǿƻ ƛƴǘŜǊǾƛŜǿŜŜǎ όЅфΣ Ѕлύ ǎŜǊǾŜ 

ŀǎ ŜȄŀƳǇƭŜǎΥ Ψ Χ ǘƻ ōŜ ƎƻƻŘ Χ ƛƴ ƻƴŜΩǎ ǇǊƻŦŜǎǎƛƻƴ ǘƻ ǘƘŜ ŘŜƎǊŜŜ ƻŦ ǇŜǊŦŜŎǘƛƻƴΩΤ Ψ Χ 

ǘƻ ōŜ ǇǊƻǳŘ ǿƛǘƘ ƻƴŜΩǎ ǿƻǊƪ ŀƴŘ ǘƻ ǎǘǊƛǾŜ ǘƘŀǘ ƛǘ ƛǎ ƻŦ ǘƘŜ ōŜǎǘ ǉǳŀƭƛǘȅ ǇƻǎǎƛōƭŜΦΩ ! 

deeper and more concrete focus reveals professionalism, humaneness, and abiding 

ƳƻǊŀƭ ƴƻǊƳǎ ŀǎ ŜƳōƻŘȅƛƴƎ ǊŜǎǇƻƴŘŜƴǘǎΩ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ǘƘŜ ΨƎƻƻŘ ŘƻŎǘƻǊΩΦ ¢Ƙƛǎ 

understanding represents on the one hand the attractive image of the medical 

profession with which the respondŜƴǘΩǎ ŎƻƴŎŜǇǘ ƻŦ ǘƘŜ ǎŜƭŦ ƛǎ ƛƴ ǊŜǎƻƴŀƴŎŜΦ ²ƘƛƭŜ 

on the other hand it is the prime professional aspiration from which arise all other 

aspirations and towards which it acts as a constant corrective. From the three 

ŜƭŜƳŜƴǘǎ ƻŦ ǘƘŜ ƛŘŜŀ ƻŦ ǘƘŜ ΨƎƻƻŘ ŘƻŎǘƻǊΩ Ǉrofessionalism is essentially important 

for professional identity. That is why many of the professional aspirations of 

respondents ensue from their understanding of professionalism. These include: 

acquiring and practicing quality knowledge from the progress of medical science 

and for some respondents participating in its generation; knowing and using up-to-

date diagnostic and curative technologies. In this sense respondents aspire to 

active participation in the international exchange of medical knowledge and its 

application, i.e. to the practice of medicine at good international level. 

Points of conflict or discontinuity for the self with its reality. Almost none of 

ǊŜǎǇƻƴŘŜƴǘǎΩ ǇǊƻŦŜǎǎƛƻƴŀƭ ŀǎǇƛǊŀǘƛƻƴǎ ŦƛƴŘ ǘƘŜƛǊ ŎƻǳƴǘŜǊǇŀǊǘ ƛƴ ǊŜŀƭƛǘȅΦ Lƴ ƻǊŘŜǊ ǘƻ 

be acquired knowledge should be first handed down. Two interviewees point to 

this self-ŜǾƛŘŜƴǘ ŎƻƴŘƛǘƛƻƴ ŀǎ ǉǳƛǘŜ ǇǊƻōƭŜƳŀǘƛŎΦ !ŎŎƻǊŘƛƴƎ ǘƻ ƛƴǘŜǊǾƛŜǿŜŜ Ѕп ǘƘƛǎ 

ōŀǊǊƛŜǊ ǘƻ ŀŎǉǳƛǊƛƴƎ ƪƴƻǿƭŜŘƎŜ ǎǘŜƳǎ ŦǊƻƳ Ψŀ ǎŜǊƛƻǳǎ ǇǊƻōƭŜƳ ǿƘƛŎƘ ƛǎ ƴƻǘ ǘŀƭƪŜŘ 

ŀōƻǳǘΩ ς the strongly deteriorating inter-colleague relationships. As a root cause for 

ǘƘƛǎ ǎƛǘǳŀǘƛƻƴ ƛƴǘŜǊǾƛŜǿŜŜ Ѕп ǎŜŜǎ ŀ ǎǘǊǳŎǘǳǊŀƭ ŎƘŀƴƎŜ ƛƴ ǘƘŜ ƘŜŀƭǘƘŎŀǊŜ ǎȅǎǘŜƳ ς 

the introduction of privately paid specialisations. It had a very important 
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consequence - bringing in the mediŎŀƭ ǇǊƻŦŜǎǎƛƻƴ ƻŦ ǘƘŜ ƛŘŜŀ ǘƘŀǘ Ψ Χ ƳŜŘƛŎƛƴŜ ƛǎ ŀ 

ŎǊŀŦǘ ǘƘŀǘ Ƙŀǎ ǘƻ ōŜ ǎǘƻƭŜƴ ŀƴŘ ƛǎ ƴƻǘ ƎƛǾŜƴ Χ ŀƴŘ ǘƘŀǘ ŜǾŜǊȅƻƴŜ ǿƘƻƳ ȅƻǳ ǘŜŀŎƘ 

ǎƻƳŜǘƘƛƴƎ ƛǎ ŀ ǇƻǘŜƴǘƛŀƭ ŎƻƳǇŜǘƛǘƻǊ ŦƻǊ ȅƻǳΩ όƛƴǘŜǊǾƛŜǿŜŜ ЅпύΦ ¢ƘŜ ǊŜǎǳƭǘƛƴƎ 

ƎŜƴŜǊŀƭ ŀǘƳƻǎǇƘŜǊŜ ŀǎ ŘŜǎŎǊƛōŜŘ ōȅ ƛƴǘŜǊǾƛŜǿŜŜ Ѕп ƛǎΥ Ψ Χ ǎŜƴƛƻǊ ǇƘȅǎƛŎƛŀƴǎ ŀǊŜ 

suspicious towards junior physicians, junior physicians hate senior physicians, 

ƧǳƴƛƻǊ ǇƘȅǎƛŎƛŀƴǎ ƘŀǘŜ ŜŀŎƘ ƻǘƘŜǊΣ ǿƘƛŎƘ ƛǎ ǘƘŜ ǎŀƳŜ ŦƻǊ ǎŜƴƛƻǊ ǇƘȅǎƛŎƛŀƴǎΩΦ !ƴŘ 

ƛƴǘŜǊǾƛŜǿŜŜ Ѕф ƎƛǾŜǎ ŎƻƴŎǊŜǘŜ ŜȄŀƳǇƭŜǎ ǘƘǊƻǳƎƘ ǿƘƛŎƘ ǘƘƛǎ ŀǘƳƻǎǇhere 

manifests: senior physicians perceive junior physicians as a threat to their 

professional position which starts a defensive reaction towards them. Thus junior 

physicians are not given opportunities for demonstrating and proving their 

capabilities, their high professional successes are left unnoticed, they are not 

assigned to positions adequate to their professional level and in some cases 

confront purposefully erected walls that hamper their professional progress. In this 

ǿŀȅ ǊŜǎǇƻƴŘŜƴǘǎΩ ŀǎǇƛǊŀǘƛƻƴ Ŧƻr gaining and practicing quality knowledge collides 

with serious barriers in reality. For some respondents this conflict has taken part in 

the formation of the migration decision or in reinforcing it. 

Another barrier to this striving presents a formal characteristic of the 

healthcare system ς it has a poorly designed system for professional development 

ŀƴŘ ǇǊƻƎǊŜǎǎ ǘƘŀǘ ƻŦŦŜǊǎ Ψƭƻǿ ƘƻǊƛȊƻƴǎΩ ŀƴŘ ǎŎŀǊŎŜ ƻǇǇƻǊǘǳƴƛǘƛŜǎΦ Lƴ ǘƘƛǎ ǿŀȅ ǘƘŜ 

majority of respondents face a barrier or rather a void in trying to realise a 

significant professional striving. The words of a number of interviewees illustrate 

ǘƘŜ ŎƻƴǎŜǉǳŜƴŎŜǎΥ Ψ Χ ŀǘ ǘƘŀǘ ƳƻƳŜƴǘ ǿƘŀǘ L ƳƛǎǎŜŘ ǿŀǎ ŀƴ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ŀŎƘƛŜǾŜ 

ǎƻƳŜǘƘƛƴƎ ƳƻǊŜ ƛƴ Ƴȅ ǇǊƻŦŜǎǎƛƻƴŀƭ ŘŜǾŜƭƻǇƳŜƴǘ Χ ōŜŦƻǊŜ ƳƛƎǊŀǘƛƴƎ Χ L ƘŀŘ ǘƘŜ 

feeling thŀǘ L ƘŀŘ ŀŎƘƛŜǾŜŘ ǿƘŀǘ ǿŀǎ ǘƘŜǊŜ ǘƻ ōŜ ŀŎƘƛŜǾŜŘ Χ L ŘƛŘ ƴƻǘ ƪƴƻǿ ǿƘŀǘ 

ŦƻƭƭƻǿŜŘ Χ L ǿŀǎ ƛƴ ŀ ǎǘŀƴŘǎǘƛƭƭΦΩ όƛƴǘŜǊǾƛŜǿŜŜ ЅсύΤ ΨL ƘŀŘ ǘƘŜ ŦŜŜƭƛƴƎ ǘƘŀǘ L ƳŀǊƪ 

ǘƛƳŜΦ Χ bƻǘƘƛƴƎ ƘŀǇǇŜƴŜŘ ƛƴ ƭƛŦŜ ǇǊƻŦŜǎǎƛƻƴŀƭƭȅΦΩ όƛƴǘŜǊǾƛŜǿŜŜ ЅфύΤ Ψ Χ ŀǎ ƛŦ ƛƴ ŀ 

standstill and you ask yourself ς you have come to here and from this point on?! 

!ƴŘ ȅƻǳ ǎŜŜ ǘƘŀǘ ǘƘŜǊŜ ƛǎ ŀƭƳƻǎǘ ƴƻ ŘŜǾŜƭƻǇƳŜƴǘΦ Χ ¢ƘŜǊŜ ǿŀǎ ƴƻ ƴƻǊƳŀƭ 

ŘŜǾŜƭƻǇƳŜƴǘ ƛƴ ƘŜŀƭǘƘŎŀǊŜ Χ ŀƴŘ ȅƻǳ Ŏŀƴƴƻǘ ǎŀȅ άȅŜǎΣ LΩƭƭ ōŜ ƘŜǊŜ ŀƴŘ ƭŜŀǊƴ 

ǎƻƳŜǘƘƛƴƎ ƴŜǿέΦ 9ǾŜǊȅǘƘƛƴƎ ǿŜƴǘ Řƻǿƴ ŀƴŘ ǿŜ ǎǘƻƻŘ ƛƴ ŀ ǎǘŀƴŘǎǘƛƭƭΦΩ όƛƴǘŜǊǾƛŜǿŜŜ 

ЅнύΦ CƻǊ Ƴƻǎǘ ƛƴǘŜǊǾƛŜǿŜŜǎ ǘƘŜ ŘŜǎŎǊƛōŜŘ ǎƛǘǳŀǘƛƻƴ ǘƻƻƪ ǇŀǊǘ ƛƴ ƳƛƎǊŀǘƛƻƴ ŘŜŎƛǎƛƻƴ-

ƳŀƪƛƴƎ ƛƴ ŀ ǉǳƛǘŜ ŜȄǇƭƛŎƛǘ ǿŀȅΦ {ƻƳŜ ŜȄŀƳǇƭŜǎ ŀǊŜΥ Ψaȅ ŀƛƳ ǿŀǎ ǘƻ ŎƻƴǘƛƴǳŜ Ƴȅ 

professional development which I did not see as possible hereΦΩ όƛƴǘŜǊǾƛŜǿŜŜ ЅтύΤ Ψ 

Χ ǘƻ ǎŜŜ ǎƻƳŜǘƘƛƴƎ ƴŜǿ Χ ǘƻ ƭŜŀǊƴ ǘƘƛƴƎǎ ǿŜΩƭƭ ƴƻǘ ƭŜŀǊƴ ƘŜǊŜΦΩ όƛƴǘŜǊǾƛŜǿŜŜ ЅнύΤ 

ΨhŦ ŎƻǳǊǎŜΣ ǘƘƛǎ ǿŀǎ ŜȄŀŎǘƭȅ ǿƘȅ L ƳƛƎǊŀǘŜŘΦΩ όƛƴǘŜǊǾƛŜǿŜŜ ЅуύΦ LƴǘŜǊǾƛŜǿŜŜ Ѕс 
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presents an interesting viewpoint on this barrier ς perceiving it as a sign that 

Bulgarian healthcare does not need the physicians whose potential goes beyond 

ǘƘŜ ǇǊƻŦŜǎǎƛƻƴŀƭ ƘƻǊƛȊƻƴǎ ǎŜǘ ōȅ ƛǘΦ CǊƻƳ ǘƘƛǎ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƛƴǘŜǊǾƛŜǿŜŜ Ѕс ǎǘŀǘŜǎΥ 

Ψ Χ ōŜŦƻǊŜ L ƳƛƎǊŀǘŜŘ L ƎŀǾŜ ŜƛƎƘǘ ȅŜŀǊǎ ǘƻ Ƴȅ ŎƻǳƴǘǊȅ ǘƻ ŦƛƴŘ ƻǳǘ ǿƘŜǘƘŜǊ ƛǘ ƴŜŜŘŜŘ 

ƳŜ ƻǊ ƴƻǘΦΩ 

The poor system for professional development and progress has another 

ƴƻǘ Ŝŀǎƛƭȅ ǎŜŜƴ ŎƻƴǎŜǉǳŜƴŎŜΦ Lǘ ŎŀƴŀƭƛǎŜǎ ǇƘȅǎƛŎƛŀƴǎΩ ǎǘǊƛǾƛƴƎ ŦƻǊ ǇǊƻŦŜǎǎƛƻƴŀƭ 

development and career in a wrong direction ς towards the space for advancement 

opened up by the introduced financial incentives. In this way success starts to be 

measured through the number of patients served and the financial benefit brought 

ōȅ ǘƘŜƳΦ LƴǘŜǊǾƛŜǿŜŜ Ѕт ŘŜǎŎǊƛōŜǎ ǘƘƛǎ ǇƘŜƴƻƳŜƴƻƴ ŀǎ ŀ ǎǘǊǳƎƎƭŜ ŦƻǊ ǇŀǘƛŜƴǘǎ ƛƴ 

which there are no winnersΥ Ψ Χ ŀƴŘ ȅƻǳ ǎǘŀǊǘ ǘƻ ŎƻƳǇŜǘŜ ŦƻǊ ǇŀǘƛŜƴǘǎ Χ ¸ƻǳ ǿŀƴǘ 

patients and think about getting them but you do not think about professional 

ŘŜǾŜƭƻǇƳŜƴǘΦΩ !ǎ ŀ ŦŀŎǘƻǊ ŎƻƴǘǊƛōǳǘƛƴƎ ǘƻ ǘƘƛǎ ǎƛǘǳŀǘƛƻƴ ƛƴǘŜǊǾƛŜǿŜŜ Ѕс ǎŜŜǎ ǘƘŜ 

general change in values in society during the transition period ς turning success 

ŀƴŘ ƛǘǎ ƳŀǘŜǊƛŀƭ ŘƛƳŜƴǎƛƻƴǎ ƛƴǘƻ ƳŀƧƻǊ ŎǊƛǘŜǊƛŀ ŦƻǊ ƭƛŦŜ ǎŀǘƛǎŦŀŎǘƛƻƴΥ Ψ Χ ǘƘƛǎ ǿƘƻƭŜ 

change in society towards measuring progress through material values and success 

ƻǊ ŦŀƛƭǳǊŜΦΩ Lƴ ǘƘƛǎ ǿŀȅ ǘǿƻ ǇŀǊŀƭƭŜƭ ŀƴŘ ŎƻƴǘǊŀdictory value systems start to 

function in the medical profession ς one in which the central value is satisfaction 

from well-performed work and respect as its outer measure and another for which 

work is mainly a means for making money while a well-done job is measured 

through material gains. And this situation drags respondents into a value conflict. A 

negative form of materialism is one of the most discussed points of conflict. It is 

ŘŜǎŎǊƛōŜŘ ōȅ ƛƴǘŜǊǾƛŜǿŜŜ Ѕн ŀǎ ŜȄŎŜǎǎƛǾŜ ŀƴŘ ǾƛƻƭŀǘƛƴƎ ŎƻǊŜ ƘǳƳŀƴ ǾŀƭǳŜǎΥ 

ΨaŀǘŜǊƛŀƭƛǎƳ ƴƻǘ ǿƛǘƘƛƴ ƴƻǊƳŀƭ ƭƛƳƛǘǎ ς to aim at material well-being, but 

materialism in its other form ς ignoring significant things in human relations just for 

ƎŜǘǘƛƴƎ ǘƻ ǎƻƳŜǘƘƛƴƎ ǘƻǘŀƭƭȅ ƳŀǘŜǊƛŀƭΦΩ Lǘǎ Ƴŀƛƴ ƳŀƴƛŦŜǎǘŀǘƛƻƴǎ ŀǊŜ ŘƛǎƘƻƴŜǎǘ 

practices in the professional and inter-ŎƻƭƭŜŀƎǳŜ ǊŜƭŀǘƛƻƴǎ ǇƭŀƴŜǎΦ LƴǘŜǊǾƛŜǿŜŜ Ѕн 

points out some of their frequently visible aspects - irresponsibility, egocentricity, 

struggle for power at the expense of others. Dishonest practices succeed in 

supplanting honesty and correctness in inter-colleague relations and in the 

achievement of professional goals and this presents one of the most painful for 

respondents point of conflict. Lack of openness, hypocritical and malevolent 

ōŜƘŀǾƛƻǳǊΣ ΨŜƳōƛǘǘŜǊƳŜƴǘΩΣ ΨōǊƛƴƎƛƴƎ ƻǳǘ ǘƘŜ ōǊǳǘŜ ƛƴ ƻƴŜǎŜƭŦΩ ŎƘŀǊŀŎǘŜǊƛǎŜ ƛƴŜǊǘ-

colleague relations. 
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The described contradiction between the two different systems can be 

seen as a multilayered value conflict. Each of its layers contributes to the formation 

of the migration decision. The first layer is that of conscious awareness that there is 

a value conflict. For a considerable part of respondents being aware of a value 

ŎƻƴŦƭƛŎǘ ŀƴŘ ΨǿƛǘƴŜǎǎƛƴƎΩ ƛǘǎ ƳŀƴƛŦŜǎǘŀǘƛƻƴǎ Ƙŀǎ ŎƻƴǘǊƛōǳǘŜŘ ǘƻ ƳƛƎǊŀǘƛƻƴ ŘŜŎƛǎƛƻƴ-

making. Respondents reveal two mechanisms with regards to influence on 

migration decision. One is the desire to distance oneself from the environment of 

the conflict. The other operates through professional satisfaction. The existence 

and the successes of the conflicting value system lower the satisfaction from the 

ōŜƴŜŦƛǘǎ ƻƴŜΩǎ ƻǿƴ ǾŀƭǳŜ ǎȅǎǘŜƳ ōǊƛƴƎǎΦ ¢Ƙǳǎ ŀ ŘŜǎƛǊŜ ƛǎ ƎŜƴŜǊŀǘŜŘ ǘƻ ǇǊƻǾŜ ǘƘŜ 

ǎǘǊŜƴƎǘƘǎ ƻŦ ƻƴŜΩǎ ƻǿƴ ǾŀƭǳŜ ǎȅǎǘŜƳ ŀƴŘ ǎǘǊŜƴƎǘƘŜƴ ǘƘŜ ǎŀǘƛǎŦŀŎǘƛƻƴ ƛǘǎ ǊŜǎǳƭǘǎ 

bring. This is seen as being possible through achievement of new professional aims 

and horizons in a value friendly context. The second layer is related to the fact that 

good professional results and progress in general require consonance and medicine 

is in general a team-based activity. Therefore the presence of value conflicts can 

have very deteriorating effects on professional development and progression. As 

the above description suggests the experienced value conflict provokes numerous 

interpersonal conflicts that not only generate negative working atmosphere but 

also hinder good professional interaction. The third layer is that of experiencing the 

conflict. In the words of two interviewees the value conflict brought to the self 

feelings of embitterment, burden, stress. Here again two mechanisms with regards 

to influence on migration deŎƛǎƛƻƴ ŜƳŜǊƎŜΦ LƴǘŜǊǾƛŜǿŜŜ Ѕн ŘŜǎŎǊƛōŜǎ ƻƴŜ ƻŦ ǘƘŜƳ 

ŀǎ ƛƳǇƻǎǎƛōƛƭƛǘȅ ǘƻ ƻǾŜǊŎƻƳŜ ǘƘŜ ǾŀƭǳŜ ŎƻƴŦƭƛŎǘ ŀƴŘ ŦǊŜŜ ƻƴŜΩǎ ǎŜƭŦ ŦǊƻƳ ƛǘǎ ƴŜƎŀǘƛǾŜ 

consequences. The result is a self that incorporates negative aspects from the 

conflict and starts to spread them throǳƎƘ ƻƴŜΩǎ ƻǿƴ ōŜƘŀǾƛƻǳǊΥ Ψ²Ŝ ŀǊŜ ƛƴ ǘƘƛǎ 

social milieu, we worked in this social milieu and there is no way not to get 

ŜƴǘŀƴƎƭŜŘ Χ ǎƻƳŜǘƛƳŜǎ ŜǾŜƴ ƛƴ ƻƴŜΩǎ ŜƳōƛǘǘŜǊƳŜƴǘ ƻƴ ǘƘŜ ǎƛŘŜ ƻŦ ǘƘŜ ōŀŘ ƻƴŜǎ ς 

ȅƻǳ ŀǘǘŀŎƪ ǎƻƳŜƻƴŜ ǿƛǘƘƻǳǘ ŀ ǊŜŀǎƻƴΦΩ Lƴ ǘƘƛǎ ǿŀȅ ƳƛƎǊŀǘƛƻn comes out as an 

ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ŦǊŜŜ ǘƘŜ ǎŜƭŦ ŀƴŘ ǘƘǳǎ ƭŜǘ ƛǘ ōŜ ƳƻǊŜ ŀǳǘƘŜƴǘƛŎΥ Ψ!ƴŘ ǘƘƛǎ ƛǎ ŀ 

significant factor for our decision to get away from here. And not only for my 

decision ς Ƴŀƴȅ ŎƻƭƭŜŀƎǳŜǎ ŦǊƻƳ ǘƘŜ ŎƭƛƴƛŎ ƭŜŦǘ ŦƻǊ ǾŜǊȅ ǎƛƳƛƭŀǊ ǊŜŀǎƻƴǎΦΩ 

(inteǊǾƛŜǿŜŜ ЅнύΦ LƴǘŜǊǾƛŜǿŜŜ Ѕмл ǊŜǾŜŀƭǎ ǘƘŜ ƻǘƘŜǊ ƳŜŎƘŀƴƛǎƳΦ Lƴ ǘǊȅƛƴƎ ǘƻ 

overcome the consequences of the conflict ς high level of constant stress, danger 

of being turned into object of dishonest practices or into their accomplice ς the self 

loses much of its inner resources that are necessary for good professional 
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ŦǳƴŎǘƛƻƴƛƴƎΣ ƛΦŜΦ ŦƻǊ ǎǳŎŎŜǎǎŦǳƭ ǇǳǊǎǳƛƴƎ ƻŦ ƻƴŜΩǎ ƳŀƧƻǊ ƭƛŦŜ ǎǘǊƛǾƛƴƎΦ hǊ ƛƴ 

ƛƴǘŜǊǾƛŜǿŜŜ Ѕмл ǿƻǊŘǎΥ Ψ Χ ǘƻ ǇǊƻǘŜŎǘ ƻƴŜǎŜƭŦ ŦǊƻƳ ǘƘŜ ƛƳƳƻǊŀƭ ώŎƻƭƭŜŀƎǳŜǎϐΦ ¢ƘŜ 

ǇŜƻǇƭŜ ǘƘŀǘ Ŏŀƴ ƳƛǎƭŜŀŘ ȅƻǳ Χ !ƴŘ ǘƘƛǎ pushes out the most important for a 

professional ς you start to think about things that push aside the main purpose of 

ǘƘŜ ǇƘȅǎƛŎƛŀƴΦΩ ¢Ƙǳǎ ƳƛƎǊŀǘƛƻƴ ŀƎŀƛƴ ŎƻƳŜǎ ƻǳǘ ŀǎ ŀƴ ƻǇǇƻǊǘǳƴƛǘȅ ŦƻǊ ǘƘŜ ǎŜƭŦ ǘƻ ōŜ 

in an authentic way. 

All these points of conflict hamper achieving professionalism as understood 

by respondents and play significant role in the formation of the migration decision.  

Knowing and using up-to-date diagnostic and curative technologies is the 

other aspect of professional aspirations that has no counterpart in reality. In this 

respect of central importance are the conditions of the working process, i.e. 

availability of material professional resources. According to interviewees they are 

ΨƛƴŀŘŜǉǳŀǘŜΣ ǘƻ Ǉǳǘ ƛǘ ƳƛƭŘƭȅΩΣ ΨŜȄǘǊŜƳŜƭȅ ƛƳǇŜŘƛƴƎ ǘƘŜ ǿƻǊƪƛƴƎ ǇǊƻŎŜǎǎΩΣ ΨƳƻǊŜ 

ǘƘŀƴ ōŀŘΩΣ ΨƘŜŀǾȅΩΣ ΨƳƛǎŜǊȅΩΣ ΨǇǊƛƳƛǘƛǾŜΩΦ .ŜƘƛƴŘ ǘƘŜǎŜ ŜǾŀƭǳŀǘƛƻƴǎ ǎǘŀƴŘ ƳƻǊŀƭƭȅ ƻƭŘ 

equipment to the degree of backwardness, a limited range of medicines usually of 

low effectiveness, physically old equipment that more often than not is out of 

order, old transport vehicles for patients, low availability of consumables, etc. As 

becomes clear respondents lack opportunities to perform and develop 

professionally in the way they understand it. And this plays a significant role in the 

formatiƻƴ ƻŦ ǘƘŜ ƳƛƎǊŀǘƛƻƴ ŘŜŎƛǎƛƻƴ ŀǎ ǘƘŜ ǿƻǊŘǎ ƻŦ ƛƴǘŜǊǾƛŜǿŜŜ Ѕмл ǿŜƭƭ 

ƛƭƭǳǎǘǊŀǘŜΥ Ψ!ƴŘ ǘƘƛǎ ƛǎ ƻƴŜ ƻŦ ǘƘŜ ǊŜŀǎƻƴǎ L ƘŀǾŜ ƳƛƎǊŀǘŜŘ ς to develop as a physician 

ƛƴ ŀ ƳǳŎƘ ōŜǘǘŜǊ ǿŀȅ Χ ²ƘƛƭŜ ƘŜǊŜ ƛǘ ƛǎ ŘƛŦŦƛŎǳƭǘ ǘƻ ǊŜŀŎƘ ǎǳŎƘ ŀ ƭŜǾŜƭΦΩ ¢ƘŜ 

extremeness of the evaluations above suggests the second and more important 

effect with regards to migration decision. This state of the conditions of the 

working process, especially the poor availability of medicines, compromises the 

whole curative process and thus renders professional functioning meaningless. An 

ƛƭƭǳǎǘǊŀǘƛǾŜ ŜȄŀƳǇƭŜ ƛǎ ƎƛǾŜƴ ōȅ ƛƴǘŜǊǾƛŜǿŜŜ ЅнΦ ¢ƘŜ ŀǾŀƛƭŀōƛƭƛǘȅ ƻŦ ƳŜŘƛŎƛƴŜǎ ŀǘ 

his/her workplace (a university hospital) has been constantly worsening for a 

number of years reaching a state when key drugs are missing: Ψ Χ ƛƴ ǘƘŜ ŜƴŘ ώȅŜŀǊ 

2004] we were forced to work with one or two drugs, and we lacked the most 

ƛƳǇƻǊǘŀƴǘ ƳŜŘƛŎƛƴŜǎ ǿƘƛŎƘ ǿŜǊŜ ŎǊǳŎƛŀƭ ŦƻǊ ƻǳǊ ǇŀǘƛŜƴǘǎΦ Χ ¢ƘŜ ƘƻǎǇƛǘŀƭ ǇƘŀǊƳŀŎȅ 

ǿŀǎ ǎƛƳǇƭȅ ŜƳǇǘȅΦ {ƻΗΚΩ ¢Ƙƛǎ ǎƛǘǳŀǘƛƻƴ ŀŎŎƻǊŘƛƴƎ ǘƻ ƛƴǘŜǊǾƛŜǿŜŜ Ѕн ŎƻƴŦǊƻƴǘǎ ǘhe 

physician with the following dilemma ς either to stop taking patients, i.e. stop 

practicing, or try to help patients breaking a number of legal regulations, i.e. 

ōŜŎƻƳƛƴƎ ŀ ŎǊƛƳƛƴŀƭΥ Ψ¸ƻǳ ƘŀǾŜ ŜƛǘƘŜǊ ǘƻ ōǊŜŀƪ ǘƘŜ ƭŀǿ Χ ǘƻ ōŜ ŀ ŎǊƛƳƛƴŀƭΣ ŦƻǊ ǿƘƛŎƘ 
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you are going to be sanctioned any moment, or simply leave the patient in the 

ǎǘǊŜŜǘΦΩ ¢Ƙƛǎ ƛǎ ŀ ŘƛƭŜƳƳŀ ǘƘŀǘ Ŏŀƴƴƻǘ ōŜ ǎƻƭǾŜŘ ς ŜƛǘƘŜǊ ΨŜȄƛǘΩ ƛǎ ŘŜǎǘǊǳŎǘƛǾŜ ǘƻ ǘƘŜ 

ǎŜƭŦΥ Ψ¢ƘŜ ŎǊǳŜƭƭŜǎǘ ŘƛƭŜƳƳŀΦΩ όƛƴǘŜǊǾƛŜǿŜŜ ЅнύΦ ¢ƘŜ ǿƻǊŘǎ ƻŦ ƛƴǘŜǊǾƛŜǿŜŜ Ѕмл ŀŘŘ 

some details to ǘƘƛǎ ƛƳǇƻǊǘŀƴǘ ŘŜǎǘǊǳŎǘƛǾŜ ŎƻƴŦƭƛŎǘ ŦƻǊ ǘƘŜ ǎŜƭŦΥ Ψ Χ ƘŜǊŜ ȅƻǳ ǎƛƳǇƭȅ 

have to forget about morality in order to continue. You cannot keep your eyes shut 

when your patient is dying and it is not possible for you to prescribe him/her a 

medicine that exists Χ !ƴŘ ǘƘŜǎŜ ŀǊŜ ǘƘŜ ƳƻǊŀƭ ƻōǎǘŀŎƭŜǎΣ ƳƻǊŀƭ ŎƻƳǇǊƻƳƛǎŜǎ ǘƘŀǘ 

ȅƻǳ ƘŀǾŜ ǘƻ ƳŀƪŜ ŀǎ ŀ ǇƘȅǎƛŎƛŀƴΦΩ ¢ƘŜ ƴŀǘǳǊŜ ƻŦ ǘƘŜ ŎƻƴŦƭƛŎǘ ŀƴŘ ǘƘŜ ǿŀȅ ƛǘ ƛǎ 

ŜȄǇŜǊƛŜƴŎŜŘ ŀǊŜ ǉǳƛǘŜ ŜȄǇƭƛŎƛǘ ƛƴ ǘƘŜ ǿƻǊŘǎ ƻŦ ƛƴǘŜǊǾƛŜǿŜŜ ЅмлΥ Ψ²Ŝ ŀǎ ǇƘȅǎƛŎƛŀƴǎ 

want to help the patient in any way possible and not being able to is the heaviest 

burden. And you know that these are material things that can be delivered, but you 

Řƻ ƴƻǘ ƘŀǾŜ ǘƘŜƳΦ !ƴŘ ǘƘƛǎ ƛǎ ŀ ǾŜǊȅ ƘŜŀǾȅ ōǳǊŘŜƴΦΩ CƻǊ ƛƴǘŜǊǾƛŜǿŜŜ Ѕн ǘƘƛǎ 

conflict creates a feeling of being trapped, caught in a standstill, facing an 

ƛƴǎǳǊƳƻǳƴǘŀōƭŜ ƘƛƴŘǊŀƴŎŜΣ ƛƳǇƻǘŜƴŎŜΦ ! ǿŀȅ ƻǳǘ ƛǎ ƳƛƎǊŀǘƛƻƴΥ Ψ Χ ŀƴŘ ǿƘŜƴ ŀ 

person confronts so many walls and he/she says to his/herself why should I stay 

ƘŜǊŜ ŀƴŘ ǿǊŀŎƪ Ƴȅ ōǊŀƛƴǎΗΚΩ Lƴ ǘƘŜ ǿƻǊŘǎ ƻŦ ƛƴǘŜǊǾƛŜǿŜŜ Ѕмл ƛǘ ƛǎ ŎƭŜŀrly visible 

that the conflict is not only about being a good professional but it also reaches the 

ŎŜƴǘǊŀƭ ǘƻ ǘƘŜ ǎŜƭŦ ǎǘǊƛǾƛƴƎ ǘƻ ǊŜƴŘŜǊ ƘŜƭǇ ǘƻ ǇŜƻǇƭŜ ōȅ ōŜƛƴƎ ŀ ǇƘȅǎƛŎƛŀƴΥ Ψ Χ ǘƘŜ 

social realisation as a physician, because every one of us studies this profession 

with the idea to give help to people. And you see that for a physician in Bulgaria 

ǘƘƛǎ ƛǎ ǉǳƛǘŜ ŘƛŦŦƛŎǳƭǘ ǘƻ ŘƻΦΩ !ƴŘ ƘŜǊŜ ŀƎŀƛƴ ƳƛƎǊŀǘƛƻƴ ŎƻƳŜǎ ƻǳǘ ŀǎ ŀƴ ƻǇǇƻǊǘǳƴƛǘȅ 

for the self to be in a more authentic way.  

E. Professional expectations. While professional aspirations present that part of 

the interaction with society in which respondents are active professional 

expectations put forward the idea of their activity being reflected and coming back 

to them as sources of satisfaction. At the centre of professional satisfaction stands 

receiving positive feedback from patients with regards to achieved diagnostic or 

treatment results. Its contribution to professional satisfaction is first in significance 

and almost beyond comparison with that of others. It is followed by remuneration 

in its multiple dimensions ς expression of the positive feedback from employer and 

ǎƻŎƛŜǘȅΣ ƛΦŜΦ ǘƘŜƛǊ ŀǇǇǊŜŎƛŀǘƛƻƴ ƻŦ ǇƘȅǎƛŎƛŀƴǎΩ ǿƻǊƪΤ ƳŜŀƴǎ ŦƻǊ ƳŜŜǘƛƴƎ ƻƴŜΩǎ ƻǿƴ 

and family vital needs and for maintaining good professional level. Another 

important expectation is professional development and progression to be based on 

knowledge, skills and capabilities. 

Points of conflict or discontinuity for the self with its reality. It is the last two 
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professional expectations that come into serious conflicts with reality. With regards 

to remuneration the points of conflict are numerous. As a whole they stem from 

different kinds of mismatches. The received remuneration does not correspond 

adequately to the level of qualification and intensity of labour and to growing 

responsibilities. In this way it rather gives a negative feedback from employer and 

society. It is also disconnected from the requirements for professional development. 

¢Ƙƛǎ ƛǎ ŎƭŜŀǊƭȅ ǎŜŜƴ ƛƴ ǘƘŜ ǿƻǊŘǎ ƻŦ ƛƴǘŜǊǾƛŜǿŜŜ ЅрΥ ΨLǘ ƛǎ not possible to have to buy a 

textbook in paediatrics for 150 euros and at the same time to receive a salary that is 

мрл ŜǳǊƻǎΦ Iƻǿ Ŏŀƴ L ōǳȅ ǘƘƛǎ ǘŜȄǘōƻƻƪΚΗ Iƻǿ Ŏŀƴ L ǊŜŀŘ ǘƘƛǎ ǘŜȄǘōƻƻƪΚΗΩ ! 

requirement exists that physicians should deliver their labour in a predictable and 

consistent way with clearly set time limits while their remuneration is characterised 

ǿƛǘƘ ΨŀōǎƻƭǳǘŜ ǳƴŎŜǊǘŀƛƴǘȅΩ όƛƴǘŜǊǾƛŜǿŜŜ Ѕнύ ǿƛǘƘ ǊŜƎŀǊŘǎ ǘƻ ŦƻǊƳŀǘƛƻƴ ŀƴŘ ǘƛƳŜΦ 

¢ƘŜ ŜȄǇŜŎǘŀǘƛƻƴ ǘƘŀǘ ǊŜƳǳƴŜǊŀǘƛƻƴ ǎƘƻǳƭŘ ŀƭƭƻǿ ƳŜŜǘƛƴƎ ƻƴŜΩǎ ƻǿƴ ŀƴŘ family vital 

ƴŜŜŘǎ ƛǎ ŀƭǎƻ ǳƴƳŜǘΦ ¢Ƙƛǎ ƛǎ ǿŜƭƭ ƛƭƭǳǎǘǊŀǘŜŘ ōȅ ƛƴǘŜǊǾƛŜǿŜŜ ЅнΥ Ψ!ǘ ƻƴŜ ƳƻƳŜƴǘ L ƘŀŘ 

to work in three places and my spouse [also a physician] on two positions in order to 

ǊƻǳƎƘƭȅ ǎǳŎŎŜŜŘ ƛƴ ǎŜŎǳǊƛƴƎ ŀƴ ƛƴŎƻƳŜ ŦƻǊ ǎǳōǎƛǎǘŜƴŎŜΦΩ 5ǳŜ ǘƻ ǘŀȄƛƴƎ Ǉolicies the 

result from this attempt to overcome remuneration shortcomings is only physical 

and mental exhaustion. All these points of conflict feed into the migration decision ς 

migration is seen by respondents as an opportunity to receive an adequate material 

ŀǇǇǊŀƛǎŀƭ ŦƻǊ ǘƘŜƛǊ ƭŀōƻǳǊ ŀƴŘ ǘƻ ŜǎŎŀǇŜ ΨǇƻǾŜǊǘȅΩΣ ΨƳƛǎŜǊȅΩΣ ΨŘŜǇŜƴŘŜƴŎŜΩΣ ΨŦƛƴŀƴŎƛŀƭ 

ƛƴǎŜŎǳǊƛǘȅΩΦ ¢ƘŜ Ƴƻǎǘ ǎŜǊƛƻǳǎ ŦƻǊ ǘƘŜ ǎŜƭŦ ŎƻƴǎŜǉǳŜƴŎŜ ŦǊƻƳ ǘƘŜ ŎƻƴŦƭƛŎǘ ƛǎ ǊŜǾŜŀƭŜŘ ōȅ 

ƛƴǘŜǊǾƛŜǿŜŜ ЅрΦ ¢ƘŜ ŘƛŦŦƛŎǳƭǘȅ ƛƴ ƳŜŜǘƛƴƎ ǘƘŜ ōŀǎƛŎ ƭƛǾƛƴƎ ƴŜŜŘǎ ŘƛǎǊǳǇǘǎ ŀdequate 

professional functioning and does not allow for practicing at a good professional 

ƭŜǾŜƭΥ Ψ!ƴŘ ǿƘŜƴ L ŎƻƳŜ ōŀŎƪ ƘƻƳŜ L ǘƘƛƴƪ Ƙƻǿ ǘƻ ƎŜǘ ƳƻƴŜȅ ǘƻ ǊŜǇŀƛǊ ǘƘƛǎ ƻǊ ǘƘŀǘ Χ 

ƻǊ ǘƘŀǘ ǘƘŜ ǎŎƘƻƻƭ ŘŜƳŀƴŘǎ ƳƻƴŜȅ Χ ǿƘŜƴ Ƴȅ ōǊŀƛƴ ƛǎ ōǳǎȅ ƛƴ ǎǳŎƘ ŀ ǿŀȅ L ǘǳǊƴ ŦǊƻƳ 

ŀ ǇƘȅǎƛŎƛŀƴ ƛƴǘƻ ŀ ƳǳǊŘŜǊŜǊ Χ L Ŏŀƴƴƻǘ ŘŜƭƛǾŜǊ ŜǾŜƴ ŦƻǊǘȅ ǇŜǊŎŜƴǘ ƻŦ Ƴȅ ŎŀǇŀŎƛǘȅΦΩ !ǎ 

a result of extreme material conditions the self starts to shrink in order to survive. 

Professional interaction with patients is one of the aspects from which the self begins 

ǘƻ ǿƛǘƘŘǊŀǿΥ Ψ²ƘŜƴ L ŀƳ ƴƻǘ ǇŀƛŘ ŦƻǊ Ƴȅ ƭŀōƻǳǊΣ ƛǘ ƛǎ ǘƘŜ ǇŀǘƛŜƴǘ ǿƘƻ ǎǳŦŦŜǊǎΦ Χ 

.ŜŎŀǳǎŜ L ƘŀǾŜ Ƴȅ ŎƭƻǎŜ ǇŜƻǇƭŜ Χ ǘƘŀǘ ƛƴǘŜǊŜǎǘ ƳŜ Ƴƻǎǘ ŀƴŘ ŀƭƭ ǘƘŜ ƻǘƘŜǊǎ ǎǘŀǊǘ ǘƻ 

ŦŀŘŜ ƻǳǘΣ Ǝƻ ǘƻ ǘƘŜ ǇŜǊƛǇƘŜǊȅΦ Χ ōǳǘ ǘƘƛǎ ƛǎ ŀ ǇǊƻǘŜŎǘƛǾŜ ǊŜŀŎǘƛƻƴΦ LΣ ǘƻƻΣ ƴŜŜŘ ǘƻ 

suǊǾƛǾŜΦΩ 9ȄǇŜǊƛŜƴŎƛƴƎ ǘƘƛǎ ǎƛǘǳŀǘƛƻƴ ƛǎ ƘŀǊŘƭȅ ōŜŀǊŀōƭŜ ƛƴ ƛƴǘŜƭƭŜŎǘǳŀƭ ŀƴŘ ŜƳƻǘƛƻƴŀƭ 

ǘŜǊƳǎ ŀƴŘ ƛǎ ŘŜŦƛƴŜŘ ŀǎ ΨǇŜǊǾŜǊǎƛƻƴΩ ǘƘŀǘ ǘǊŀǇǎ ǘƘŜ ǎŜƭŦ ŀƴŘ ōǊƛƴƎǎ ǾŜǊȅ ŘŜŜǇ 

dissatisfaction. In this way migration emerges as an opportunity for the self to regain 

integrity and fullness. 
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The expectation that professional development and progression should be 

based on knowledge, skills and capabilities also collides with reality. The conflict 

has multiple layers each of which contributes to the formation of the migration 

ŘŜŎƛǎƛƻƴΦ Lƴ ǘƘƛǎ ǊŜǎǇŜŎǘ ǿƘŀǘ ǊŜǎǇƻƴŘŜƴǘǎ ŦƛƴŘ ƛƴ ǊŜŀƭƛǘȅ ƛǎ ΨōǳǊŜŀǳŎǊŀŎȅΩ15, 

ΨŎƻǊǊǳǇǘƛƻƴΩΣ ΨŎǊƻƴȅƛǎƳΩ ǿƘƛŎƘ ƻǇŜǊŀǘŜ ŀǘ ŀƭƭ ƭŜǾŜƭǎ ς entry exams to medical 

universities, university exams, competitions for specialisation and working 

positions. The first layer of the conflict is the barrier it creates for professional 

ǇǊŀŎǘƛŎŜΦ Lƴ ǘƘƛǎ ǊŜǎǇŜŎǘ ǾŜǊȅ ƛƭƭǳǎǘǊŀǘƛǾŜ ŀǊŜ ǘƘŜ ǿƻǊŘǎ ƻŦ ƛƴǘŜǊǾƛŜǿŜŜ ЅпΣ ƻƴŜ ƻŦ 

ǘƘŜ ǘƘǊŜŜ ŜȄŎŜƭƭŜƴǘ ƎǊŀŘǳŀǘŜǎ ƻŦ ƘƛǎκƘŜǊ ǳƴƛǾŜǊǎƛǘȅΥ Ψ!ƴŘ L ǊŜŀƭƛǎŜŘ ǘƘŀǘ ƛŦ L ǎǘŀȅ ƛƴ 

.ǳƭƎŀǊƛŀΣ LΩƭƭ ǎƛƳǇƭȅ ōŜ ŀ ƭƻǎŜǊΦ !ƴŘ ƴƻǘ ōŜŎŀǳǎŜ LΩƳ ƛƴŎŀǇŀōƭŜΣ ōǳǘ ōŜŎŀǳǎŜ ǘƘŜ 

conditions are going to be against me. And much more mediocre people than me 

are going to be much more successful just for being the children of professors in 

ƳŜŘƛŎƛƴŜΦΩ ¢ƘŜ ǎŜŎƻƴŘ ƭŀȅŜǊ ƛǎ ŀ ǾŀƭǳŜ ŘƛƳŜƴǎƛƻƴ ŀƴŘ ǊŜƭŀǘŜǎ ǘƻ ΨǘƘŜ ǿŀȅ ǘƘƛƴƎǎ 

ƻǳƎƘǘ ǘƻ ōŜ ŘƻƴŜΩ όƛƴǘŜǊǾƛŜǿŜŜ Ѕлύ - knowledge, skills and capabilities are the just 

criteria for access to professional resources. An example in this respect is given by 

ƛƴǘŜǊǾƛŜǿŜŜ Ѕл ǿƘƻ ǿŀƴǘǎ ŀƴŘ ǘǊƛŜǎ ǘƻ ŀŘǾŀƴŎe on his/her professional path by 

ŀǇǇƭȅƛƴƎ ǘƘƛǎ ǾŀƭǳŜΥ Ψ Χ ǿƘŜƴ ŀ ǇŜǊǎƻƴ ǿŀƴǘǎ ǘƻ Řƻ ǎƻƳŜǘƘƛƴƎΣ ƘŜκǎƘŜ ǿŀƴǘǎ ǘƻ ōŜ 

ŀōǎƻƭǳǘŜƭȅ ŜǉǳŀƭΣ ǘƻ ŀŎŎƻƳǇƭƛǎƘ ƛǘ ǿƛǘƘƻǳǘ ǇŀǘǊƻƴŀƎŜΣ ōǳǘ ǎƛƳǇƭȅ Χ ŀŎŎƻǊŘƛƴƎ ǘƻ 

his/her skills and capabilities. But it did not work for me in this way and this 

ŎƻƴǘǊƛōǳǘŜŘ ǾŜǊȅ ƳǳŎƘ ǘƻ ƳŀƪƛƴƎ ǘƘŜ ƳƻǊŜ ŎŀǊŘƛƴŀƭ ŘŜŎƛǎƛƻƴ ώƳƛƎǊŀǘƛƻƴϐΦΩ ¢ƘŜ 

mechanism of influence on migration decision in this respect can take another form 

ŀǎ ǘƘŜ ŜȄǇŜǊƛŜƴŎŜ ƻŦ ƛƴǘŜǊǾƛŜǿŜŜ Ѕп ƛƴŦƻǊƳǎΦ ¢ƘŜ ǾŀƭǳŜǎ ǘƘŀǘ ǊŜƎǳƭŀǘŜ ŀŎŎŜǎǎ to 

professional resources which are also the values of respondents, are challenged by 

new and negative ones. Thus professional life is regulated by different and 

contradictory values which leads to confusion and unpredictability in achieving 

goals. In this way migration emerges as an opportunity to regain control over 

professional life ς to practice in a context where definite rules bring definite aims 

ŀƴŘ ǊŜǎǳƭǘǎΦ hǊ ŀǎ ƛƴǘŜǊǾƛŜǿŜŜ Ѕп Ǉǳǘǎ ƛǘΥ Ψ¢ƘŜƴ L ŘŜŎƛŘŜŘ ǘƘŀǘ L ƘŀǾŜ ǘƻ ǘŀƪŜ ǘƘƛƴƎǎ 

in my hands and that I could not let myself be tossed to and fro. And thus I decided 

ǘƻ ƭŜŀǾŜΦΩ ¢ƘŜ ǘƘƛǊŘ ƭŀȅŜǊ ƛǎ ǊŜƭŀǘŜŘ ǘƻ ǘƘŜ ƭŜǾŜƭ ƻŦ ǇǊƻŦŜǎǎƛƻƴŀƭƛǎƳΦ tǳǘ ǎǳŎŎƛƴŎǘƭȅ ŀ 

ŎƻǊǊǳǇǘ ǎȅǎǘŜƳ Ŏŀƴƴƻǘ ŘŜƭƛǾŜǊ ƘƛƎƘ ƭŜǾŜƭǎ ƻŦ ǇǊƻŦŜǎǎƛƻƴŀƭƛǎƳΦ LƴǘŜǊǾƛŜǿŜŜ Ѕмл 

gives details on this point. According to him/her the physicians that take advantage 

of corrupt practices are holders of corrupted moral and competence which are 

                                                           
15

 Bureaucracy here means lack of effectively working transparent system for competitions 

that guarantees abiding of formal rules. 
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ƛƴŎƻƳǇŀǘƛōƭŜ ǿƛǘƘ ŀ ƘƛƎƘ ƭŜǾŜƭ ƻŦ ǇǊƻŦŜǎǎƛƻƴŀƭƛǎƳΥ Ψ Χ ŀ ǇŜǊǎƻƴ ƭƛƪŜ ǘƘƛǎ ƛƴ ƴƻ ǿŀȅ 

Ŏŀƴ ōŜŎƻƳŜ ŀ ƎƻƻŘ ǎǇŜŎƛŀƭƛǎǘΦΩ !ǎ can be expected corrupted physicians quickly 

succeed in taking leading positions of key importance for the functioning of the 

ƳŜŘƛŎŀƭ ǇǊƻŦŜǎǎƛƻƴ ƛƴ ǘƘŜ ǊŜǎǇŜŎǘƛǾŜ ƘŜŀƭǘƘŎŀǊŜ ŦŀŎƛƭƛǘȅΥ Ψ¢ƘŜȅ ǘƻƻƪ ǘƘŜ ōŜǎǘ 

positions and one day these people were going to determine what medicines 

ǎƘƻǳƭŘ ōŜ ǳǎŜŘ ƛƴ ŀ ŘŜŦƛƴƛǘŜ ǎƛǘǳŀǘƛƻƴ ŀƴŘ ǿƘŀǘ ƳŜŘƛŎŀƭ ǘŜǎǘǎ ǘƻ ōŜ ǇŜǊŦƻǊƳŜŘΦΩ !ƴŘ 

here comes out an important mechanism for migration decision-making ς the 

ǇŜǊǎǇŜŎǘƛǾŜ ǘƘŀǘ ƻƴŜΩǎ ǇǊƻŦŜǎǎƛƻƴŀƭ ǇǊŀŎǘƛŎŜ ŘŜǇŜƴŘǎ ƻƴ ƛƴŎƻƳǇŜǘŜƴǘ ŀƴŘ ƳƻǊŀlly 

ŎƻǊǊǳǇǘ ŎƻƭƭŜŀƎǳŜǎ ƛǎ ǳƴŀŎŎŜǇǘŀōƭŜ ŀƴŘ ƎŜƴŜǊŀǘŜǎ ǘƘŜ ƛŘŜŀ ǘƻ ŘƛǎǘŀƴŎŜ ƻƴŜǎŜƭŦΥ Ψ!ƴŘ 

this thing, too, made me search for solutions for me because I did not want to work 

ǿƛǘƘ ǎǳŎƘ ǇŜƻǇƭŜ Χ ǘƘŜȅ ƘŀǾŜ ƴƻ ƛŘŜŀ ƻŦ ōŀǎƛŎ ǘƘƛƴƎǎ ŀƴŘ ƻƴŜ Řŀȅ ȅƻǳ ŀǊŜ ƎƻƛƴƎ ǘƻ 

depend on them. It sounded to me quite illogical. And this was one of the reasons 

ŦƻǊ ƳŜ ǘƻ ǘŀƪŜ ǘƘƛǎ ǎǘŜǇ ώƳƛƎǊŀǘƛƻƴϐΦΩ ¢ƘŜ ŦƻǊǘƘ ƭŀȅŜǊ ǊŜƭŀǘŜǎ ǘƻ ǘƘŜ ŜȄǇŜǊƛŜƴŎŜ ƻŦ ǘƘŜ 

conflict. It gives rise to strongly negative feelings like embitterment, sadness, 

feeling for being unneeded, insult. These feelings in some cases are aggravated by 

the openly cynical way of breaking formal rules and acting against accepted values 

on behalf of senior representatives of the profession. In conclusion it should be 

noted that it is the less visible layers of the conflict that play the more significant 

role in migration decision-making. These are the collision of values and the 

unpredictability it brings, the expected dependence on morally compromised and 

incompetent colleagues and the strongly negative emotional experience.  

F. Position towards social life. The majority of respondents consider as important 

for them the opportunities they have to influence the development of social life 

through instruments of civic culture. This is clearly expressed in the words of two 

ƛƴǘŜǊǾƛŜǿŜŜǎΥ Ψ Χ ǘƻ ƭƛǾŜ ƛƴ ŀ ǎƻŎƛŜǘȅ ƛƴ ǿƘƛŎƘ Χ ȅƻǳ ŀǊŜ ŀōƭŜ ǘƻ ōǊƛƴƎ ǇƻǎƛǘƛǾŜ 

ŎƘŀƴƎŜǎΦΩ όƛƴǘŜǊǾƛŜǿŜŜ ЅмлύΣ ΨhǳǊ ǾƻƛŎŜ Ƙŀǎ ǘƻ ōŜ ƘŜŀǊŘ ƛƴ ǎƻƳŜ ǿŀȅΩ όƛƴǘŜǊǾƛŜǿŜŜ 

ЅфύΦ 

Points of conflict or discontinuity for the self with its reality. In reality 

respondents do not find effective mechanisms through which they as citizens can 

contribute to positive change. A number of respondents have reached such 

conclusions as a result of their own experience. They invested substantial efforts in 

solving social and professional problems but results did not follow and the 

experience as a whole was quite disappointing and brought evidence for 

pessimistic realism. In this way respondents form the attitude that the 

development of social life is out of their reach as citizens. Illustrative in this respect 
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ŀǊŜ ǘƘŜ ǿƻǊŘǎ ƻŦ ƛƴǘŜǊǾƛŜǿŜŜ ЅмлΥ Ψ.ŜŎŀǳǎŜ ȅƻǳ ǎŜŜ ǘƘŀǘ ȅƻǳ Ŏŀƴƴƻǘ ƳŀƴŀƎŜ ƛƴ ŀ 

ŎƻǳƴǘǊȅ ƛƴ ǿƘƛŎƘ ȅƻǳ Ŏŀƴ Řƻ ƴƻǘƘƛƴƎ ŀƴŘ ȅƻǳ ŘƻƴΩǘ ŜȄǇŜŎǘ ǘƘŀǘ ŀƴȅǘƘƛƴƎ ǇƻǎƛǘƛǾŜ 

Ŏŀƴ ƘŀǇǇŜƴΦΩ !ǎ ŀ ǊŜǎǳƭǘ ŀ ŦŜŜƭƛƴƎ of meaninglessness grows in respondents which 

points to the two mechanisms of influence of this collision with reality on migration 

decision-making. The first is that the self is deprived of a number of key 

opportunities to create the favourable conditions for his/her desirable relation to 

society and thus its achievement is questioned. The second relates to the fact that 

an important aspect of the desired relation to society ς being an active citizen - 

cannot be realised and this confines the self leaving it emptier and smaller. In this 

way migration to a better developed civil society is seen as an opportunity to live as 

an active citizen and thus free oneself from the feeling of meaninglessness. 

G. Relatedness with close people. LƴǘŜǊǾƛŜǿŜŜ Ѕн ǊŜǾŜŀƭǎ ŀ ǎǳǊǇrising viewpoint in 

this respect which may sound paradoxical but remains logical ς going far away 

ōǊƛƴƎǎ ȅƻǳ ŎƭƻǎŜǊΦ ¢ƘŜ ƳǳƭǘƛǇƭŜ ŎƻƴŦƭƛŎǘǎ ŜȄǇŜǊƛŜƴŎŜŘ ōȅ ƛƴǘŜǊǾƛŜǿŜŜ Ѕн ŘǊŀƛƴŜŘ 

his/her vitality in an extreme way. As a result it becomes impossible for him/her to 

Ƴŀƛƴǘŀƛƴ ŎƭƻǎŜ ǊŜƭŀǘƛƻƴǎƘƛǇǎ ŀƴŘ ǎƻŎƛŀƭ ƭƛŦŜ ƴŀǊǊƻǿǎ ŀƴŘ ƎŜǘǎ ǇƻƻǊŜǊΥ Ψ²Ŝ ǿŜǊŜ ǎƻ 

ǘƻǊƳŜƴǘŜŘ Χ ǘƘŀǘ ǘƘŜ ōƻƴŘǎ ƎǊŜǿ ǿŜŀƪŜǊ ŀƴŘ ǘƘƛƴƴŜǊΦΩ wŜƭŀǘƛƻƴǎ ǿƛǘƘ ǇŀǊŜƴǘǎ ŀǊŜ 

ŀƭǎƻ ǇŜǊŎŜƛǾŜŘ ŀǎ ŘŀƳŀƎŜŘ ōŜŎŀǳǎŜ ƻŦ ǘƘŜ ƛƳǇƻǎǎƛōƛƭƛǘȅ ǘƻ ŦǳƭŦƛƭ ŀŘŜǉǳŀǘŜƭȅ ƻƴŜΩǎ 

filiaƭ ŘǳǘȅΥ Ψ²Ŝ ŎƻǳƭŘ ƘŜƭǇ ǘƘŜƳ ώǇŀǊŜƴǘǎϐ ƻƴƭȅ ǿƛǘƘ ǇǊŜǎŜƴŎŜΦ ²Ŝ ŎƻǳƭŘ Řƻ ŀƭƳƻǎǘ 

ƴƻǘƘƛƴƎ ŦƻǊ ǘƘŜƳΦΩ  

The picture of the formation of the migration decision becomes complete 

ǿƛǘƘ ǘƘŜ ŘƛǎŎǳǎǎƛƻƴ ƻŦ ǘƘŜ ǎŜŎƻƴŘ ŜƭŜƳŜƴǘ ƻŦ ǊŜǎǇƻƴŘŜƴǘǎΩ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ 

Bulgarian society ς functioning of social life. It comprises a number of problematic 

aspects for respondents which contribute to migration decision-making. These 

include the understandings respondents hold of the way in which the state is 

governed and the formal rules of social life are produced, the work of law 

protecting institutions, civic and political culture of society, the state of values in 

society, interaction between social agents, negative culture traits, opportunities for 

civil impact on social life, expectations for the successful ending of the transition 

period. As can be expected their discussion is not possible here due to limits in 

volume. 

As the analysis suggests the attempts of respondents to relate to Bulgarian 

society in a meaningful to them way fail. The self fails to integrate truly into social 

realty and as a result the reciprocal continuity from which both self and reality 

grow is not established. Thus unable to be in an authentic way the self resides in a 
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multiple conflict state that depletes its inner vital resources and threatens its 

existence. It is in this sense that not migrating from Bulgaria would turn 

ǊŜǎǇƻƴŘŜƴǘǎ ƛƴǘƻ ΨǎǳƛŎƛŘŜΩ ŀƴŘ ΨǾƛŎǘƛƳǎΩ ŀƴŘ ŎƻǳƭŘ ŜǾŜƴ ŎƘŀƭƭŜƴƎŜ ǘƘŜƛǊ ƘǳƳŀƴ 

nature. In this light the migration decision should be looked at as formed by the 

serious hindrances or impossibility for the self to be in an authentic way. It is this 

point of view that reveals the meaning of the spontaneously given by some 

ǊŜǎǇƻƴŘŜƴǘǎ ΨƴŀƳŜǎΩ ǘƻ ƳƛƎǊŀǘƛƻƴΥ ΨǎŀƭǾŀǘƛƻƴΩΣ ΨŘŜƭƛǾŜǊŀƴŎŜΩΣ Ψŀ ǿŀȅ ƻǳǘ ƛn order to 

ǎǳǊǾƛǾŜΩΣ ǘŀƪƛƴƎ ōŀŎƪ ƻƴŜΩǎ ƭƛŦŜΦ 

 

Conclusion 

 

The answer to the research question formulated concisely is: the migration 

decision of Bulgarian physicians arose from a conflict between their understanding 

of their selves and of the desired relation to society on one hand and their 

ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ .ǳƭƎŀǊƛŀƴ ǎƻŎƛŜǘȅ ƻƴ ǘƘŜ ƻǘƘŜǊΦ IŜǊŜ ΨŎƻƴŦƭƛŎǘΩ ǎǘŀƴŘǎ ƛƴ ƛǘǎ ǿƛŘŜǊ 

ƳŜŀƴƛƴƎ ŀƴŘ ŜƳōǊŀŎŜǎ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ǘƘǊŜŜ ƴǳŀƴŎŜǎ ΨŘƛǎŎǊŜǇŀƴŎȅΩΣ ΨŘƛǎŎƻƴǘƛƴǳƛǘȅΩΣ 

ŀƴŘ ǘƘŜ ǎǘǊƻƴƎŜǎǘ ƻƴŜ ΨŎƻƭƭƛǎƛƻƴΩΦ 

Every respondent faced serious hindrances in realising the desired relation 

of his/her self to Bulgarian society. In this light the following picture of 

ǊŜǎǇƻƴŘŜƴǘǎΩ ŜƴŘŜŀǾƻǳǊ ŦƻǊ ǎŜƭŦ-realisation in Bulgarian society could be 

reproduced ς IMPOSSIBILITY to: 

¶ achieve life goals concerning professional realisation, family life and close 

people, self-perfection; 

¶ realise professional aspirations for practicing medicine at a good 

international level and this practice to have humaneness and abiding of 

moral norms as unthreatened natural characteristics; 

¶ be professionals according to their own conceptualisation of the medical 

profession ς as an opportunity to render help and support to people or to 

realise in the highest possible extent their inborn intellectual potential and 

aptitude; 

¶ meet their professional expectations ς to be given adequate to their work 

material and non-material appreciation, professional development and 

progression based on knowledge, skills and capabilities; 

¶ satisfy their striving to be citizens of their society with constructive and 

fruitful position and activity; 
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¶ fill in the greatest possible extent their life path with meaning in the way 

they understand it ς realisation of the inner striving for and need to render 

help and support to people, purposeful aspiration for perfection of their 

selves. 

As the findings and conclusions suggest, the study succeeds in answering 

the research question by applying a biographical approach together with concepts 

from social theory and social anthropology integrated in a comparatively coherent 

conceptual framework. The concept of self-identity proved effective and useful in 

explaining migration decision-making. 
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